Public Meeting Minutes, June 14, 2022 These minutes were formally approved at the
July 19, 2022 Business Meeting.

MONTGOMERY TOWNSHIP BOARD OF EDUCATION
Media Center — Upper Middle School
375 Burnt Hill Road
Skillman, New Jersey 08558

BUSINESS MEETING MINUTES
Tuesday, June 14, 2022
5:30 p.m. Retirement Recognition
6:00 p.m. Executive Meeting
7:30 p.m. Public Meeting

Call to Order — By Board President Spence-Wallace at 5:37 p.m.

Statement of Open Meeting and Public Participation - In accordance with the State’s Sunshine Law,
adequate notice of this meeting was provided by mailing notice of meeting on January 5, 2022 and June
8, 2022. Notice was provided to Board of Education Members, Montgomery Township Clerk, Rocky
Hill Borough Clerk, Public Library, Township Posting, School Posting, PTSA Officers, Courier News,
Montgomery News, Princeton Packet, Trenton Times, and The Star Ledger.

The Board reserves the right to enter into Executive Session during all meetings of the Board of
Education.

It is the School Board’s intention to conclude this meeting at a reasonable hour.

ROLL CALL

Phyllis Bursh — Present (remote) Richard Specht — Present

Martin Carlson — Present Dr. Zelda Spence-Wallace — Present
Victoria Franco-Herman — Present Patrick Todd — Present

Christina Harris — Present
Absent: Maria Spina and Shreesh Tiwari
Also Present: Mary McLoughlin, Superintendent of Schools
Alicia M. Schauer, School Business Administrator/Board Secretary

David Palumbo, Associate School Business Administrator/Assistant Board Secretary
Stephen Fogarty, Board Attorney

SALUTE THE FLAG

BOARD RECOGNITION
e 2021 — 2022 District Retirements - Ms. McLoughlin, Ms. Heather Pino-Bettie, Montgomery
High School Principal, Mr. Cory Delgado, Upper Middle School Principal, Mr. Michael
Richards, Lower Middle School Principal, Ms. Fiona Borland, Director of Curriculum,
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Instruction and Staff Development, Ms. Kathleen Scotti, Orchard Hill Elementary School
Principal, and the Board of Education recognized district staff members that are retiring.

EXECUTIVE SESSION
The Board convened in Executive Session at 6:12 p.m.

WHEREAS, the Open Public Meetings Act, Chapter 231 of the Laws of 1975 provides that a public
body may exclude the public from that portion of a meeting of which the public body discusses certain
matters for which confidentiality is required as permitted in Section 7B of the act.

WHEREAS, the items that are permitted to be discussed in executive session are as follows:

1) a matter rendered confidential by federal or state law

2) a matter in which release of information would impair the right to receive government funds

3) material the disclosure of which constitutes an unwarranted invasion of individual privacy

4) a collective bargaining agreement and/or negotiations related to it

5) a matter involving the purchase, lease, or acquisition of real property with public funds

6) protection of public safety and property and/or investigations of possible violations or violations
of law

7) pending or anticipated litigation or contract negotiations and/or matters of attorney-client privilege

8) specific prospective or current employees unless all who could be adversely affected request an
open session

9) deliberation after a public hearing that could result in a civil penalty or other loss

NOW THEREFORE BE IT RESOLVED, that the Board of Education will be discussing items 3, 4,
and 8.

Action may take place on these items.

The matters discussed in executive session shall be disclosed to the public when the need for
confidentiality no longer exists.

RECONVENE IN OPEN SESSION — The Board returned from Executive session at 7:55 p.m.

ROLL CALL

Phyllis Bursh — Present (remote) Richard Specht — Present

Martin Carlson — Present Dr. Zelda Spence-Wallace — Present
Victoria Franco-Herman — Present Patrick Todd — Present

Christina Harris — Present
Absent: Maria Spina and Shreesh Tiwari
Also Present: Mary McLoughlin, Superintendent of Schools
Alicia M. Schauer, School Business Administrator/Board Secretary

David Palumbo, Associate School Business Administrator/Assistant Board Secretary
Stephen Fogarty, Board Attorney

STUDENT REPRESENTATIVE REPORT — None
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SUPERINTENDENT’S REPORT/PRESENTATIONS

Ms. McLoughlin reported that we commemorate Flag Day today which was enacted in 1777 by the
Continental Congress. There are flags for heroes on the grass in front of MHS which was sponsored
by rotary club.

The district is observing Juneteenth this Friday, June 17". Wednesday, June 22" is 8" grade
commencement, and the high school graduation is being held on Thursday June 23",

Ms. McLoughlin also spoke about the district’s safety and security measures. There are mental and
behavioral health services along with a wellness culture and community accountability to one another.
A new video surveillance system is to be put in at UMS in July. The Director of Safety and Security,
Mr. Thomas Wain, has daily conversations with all employees, parents and students on school security
as they are the best eyes and ears of the district. In addition, the school principals invite Mr. Wain to
meetings on security. Lastly, the district’s safety and security team meets regularly.

NEW BUSINESS FROM BOARD/PUBLIC

Mr. Grant, Belle Mead resident, shared his questions this evening with the Board. Mr. Grant explained
his attempt to register and get into the Harmonica Sunbeam reading. Mr. Grant went through the list
of questions he supplied to the Board.

Mr. Powell, Belle Mead resident who has a district homeschooled student that is 15 years old,
referenced an October 11, 2019 letter from the acting superintendent which discussed college entrance
and AP credits. He is concerned because homeschooled students are not eligible for AP classes. He
feels this is not inclusive. This is a mandate that is hurting his chances of getting into college.

Mr. Paul Romeyer, Belle Mead resident, echoed Mr. Grant’s comments. He was concerned with how
the Harmonica Sunbeam event came about. He inquired as to when the board knew about the reading.
He would like to know when the questions regarding the reading will be answered by the Board and in
what form.

Ms. Anderson, a teacher at UMS, stated the MTEA held events the last two nights that received ugly
responses. She thanked the Board, Montgomery Police and administration for all that they did to
celebrate differences and diversity. This shows a message of hope and compassion along with
collaboration within the district.

Ms. Anderson, Belle Mead resident, stated that the MHS administration held a walkout and has not had
her questions answered related to the event. This was an external message that tried to convince our
children that abortion is okay and that the discussion was completely one-sided. She went over the
questions she had with for Board. These are MTEA sponsored events which included a reading by a
drag queen named Harmonica Sunbeam. Ms. Anderson would like to know how does the MTEA get
involved and was the Board aware of the event. There is no need for this level of entertainment in
schools. She is also especially concerned with the morning announcements at VES and how these types
of programs are beneficial to the children. Parents would like to keep dominion over their children.

Ms. Joanna Filak, Skillman resident, discussed that about two months ago parents came to the board
meeting to express their concerns with the new Health/PE curriculum. She claimed they were told
parents would be involved in the curriculum discussion as a community. She handed out excerpts from
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a book from this curriculum. It contains explicit pictures that students will learn from. She is requesting
that a resolution from the Board to reject this curriculum.

Mr. Vecchione, Belle Mead resident, followed up with his previous comments regarding concerns with
the new PE curriculum. He understands that this curriculum was dropped in the Board’s lap. However,
he is concerned with the lack of transparency on the Board’s position is regarding the curriculum and
the lack of coordination of what will be instituted on September 1%. There are no open forums
scheduled for the public to discuss the curriculum with the Board. The district needs to have open
conversations and decide what should be in and what should be out.

Mr. Noell, Skillman resident, stated he has had two children graduate from the district. He believes
Back to School Night is where the parents and teachers should discuss sex education. The district
should talk to the parents about what’s good for the children.

Ms. Maslyn, Belle Mead resident, read an excerpt from the book with questionable material for a 10-
year old. She would like to know what questions the teachers will ask of the students. This material is
not good for a 10-year-old and doesn’t understand how the Board can approve these books.

Mr. Horn, Skillman resident, made a statement regarding body language. He understands that the
NJEA and others are powerful entities, but the MTEF is made up of many community levels except for
parents.

Ms. Baller, a district librarian and teacher at OHES, wanted to acknowledge that this has been a year
of trauma. Everyone has had a tough year, including the parents. She thanked the Board for the support
they have provided to her and her colleagues. The district has a diverse student body. She wants the
students to question what they read and what they hear in a safe learning environment.

Ms. Masoomzadeh, Belle Mead, stated that parents and the district can agree and agree to disagree on
certain matters. The issue isn’t about inclusivity or welcoming. Even last night with the story hour for
the kids, we can show equality and inclusivity without going into details about sexuality, especially
with 3, 4" and 5" graders. Students don’t need to know the details of sexual intercourse at an early
age. Teachers are not the parents and this curriculum is grooming. Schools should be for learning
math, science and language arts. What is the purpose of putting these ideas into their minds?

Ms. Jernigan, Belle Mead resident, read a statement about kindness, which starts at home and is
enforced by teachers. Many parents are concerned with the new state curriculum. Parents will always
be kind to others. However, they will not be steamrolled by this curriculum. She has presented
questions to the Board but has yet to receive a response. She wants our kids to think and reason in
moral terms, and she is officially asking the Board to reject the new Health/PE curriculum.

Ms. Muentener, Belle Mead resident, advocated for her two children and every child within the district.
She is a school bus driver and builds relationships with the children. They moved here because of the
job the staff is doing for their children. However, kids don’t need to learn all this extra stuff. This is
only going to cause more division between parents. She wants religious freedom and believes parents
should be the ones to teach their children about these matters. When the district does it, it’s crossing
the line.

Mr. Ansari, Belle Mead resident, stated he doesn’t understand how school systems work and asked a
couple of questions. He stated it took him awhile to figure out who organized last night’s drag queen
story hour event and what is the beneficial relationship between the MTEA and school district. It is
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important for us to know that the teachers have the ability to review what is being sent out and the
content of the event. He also inquired if the emails going to and from the community are being shared
with someone outside of the school district.

Mr. John Muentener, Belle Mead resident, is concerned with renting out a school for something that is
not appropriate and not educational. He is also concerned with the morning announcements in the
morning at VES. He stated that the announcement states that the student can do what he wants and no
one can tell him differently, which will become an issue when the child becomes an adult and goes to
jail. In addition, pushing transgender education on kids is not appropriate and that men and women
cannot have each other’s reproductive system.

Ms. Al Jobari, Belle Mead resident, stated many members of the community have said much of what
she believes and wanted to say. She raises her children to show kindness to all people, but she wants
to teach her children about sex education.

Ms. McLoughlin and Dr. Spence-Wallace responded to the questions and concerns of the public.

Principal Pino-Beattie provided background on the MHS reproductive walk-out. She was approached
by students regarding their freedom of speech, and they wanted to know what the behavioral
consequences would be. It is her duty to create a space for civil discourse. Members of the staff did
not take sides on the issue, and the students don’t need permits to use our grounds. However, they did
go through the proper facility use procedure. There was no outside funding, including student clubs,
because it was a student lead event. There were no outside speakers. However, MHS administration
did enlist the use of local enforcement to secure the building. In addition, students created their own
signs with no funding from the district.

Mr. Fogarty discussed the Tinker case which dealt with students having the right to exercise their beliefs
and protest.

Dr. Spence-Wallace stated that the drag queen story hour last night was not a school day educational
issue. It was sponsored by the MTEA. Attendance was not mandatory for students and/or staff. She
invited other board members to share their thoughts.

Ms. Bursh stated that when she was first attended school board meetings she too talked passionately
much like the community did tonight. She looked at school Board members who were stoic, seemed
uncaring. However, when she was elected to the Board, she realized that she can’t agree, not agree or
nod, as it is part of the rules of the school Board. The Board members volunteer their time to make this
a better school district. In addition, she, her wife and child moved here 16 years ago, and her son
attended school here. She detailed when her son was in kindergarten he said that he had two moms and
was questioned by members of the class. Ms. Bursh doesn’t want anyone to hide themselves, and she
is proud of the students who walked out on reproductive issues with Ms. Pino-Beattie.

Ms. Harris stated that it was appropriate that Ms. Bursh mentioned that Board members need to sit up
here and be emotionless. The public can’t read our bodies or what’s in our minds. The public simply
makes assumptions and that all Board members, who are volunteers, care about the students.

Mr. Carlson — parents are accepting of others. Don’t want obscenities in books that the students read.
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Mr. Specht — the Board takes the comments made very seriously. Don’t assume that nothing is
happening.  There’s been some misinformation tonight that the Superintendent tried to address
regarding the new state curriculum. He asked one thing of the public -- don’t presume what his views

are.

COMMITTEE/REPRESENTATIVE REPORTS

Representative Reports

MTEA Report — Mr. Dolan, President of the MTEA reported that Mr. Dolan represents 640
staff members and appreciates hearing the concerns from the public. Mr. Dolan read some of
the positive quotes from students and parents about the story hour. He also thanked the Board
for clearing up what is a school event and what is a MTEA event. Mr. Max Rodriguez, the
equity chairman, thanked the Board, administration, and police for their help with the event. He
was grateful as a member of the equity and LGTBQ communities and stated they respect all
students in the district. Ms. Harmonica Sunbeam was brought in to tell people to be themselves.
The event was special on so many levels.

Board Member Delegate/Representative Reports

(SCSBA, PTSA, MAC, Legislative, NJSBA, Ed. Services Commission, etc.) - Mr. Todd,
reported that he attended a municipal alliance meeting yesterday with the main focus being on
mental health. The alliance will be looking for grants and resources to help students and staff.

Board Committee Reports

Assessment, Curriculum and Instruction Committee (ACI) — Dr. Spence-Wallace reported that
the committee met on June 8. At the meeting, Ms. Stacy Young, Director of Equity, Data and
Accountability, stated how the district maintains three banners for pride month. In addition,
she and Mr. Rodriguez completed a listening tour and discussed the topics of various staff
members. There is administrative support for inclusivity, which really stood out. The District
Leadership Team (DLT) participated in an offline retreat attended by Dr. Daniels. The HITOPS
contractor information was submitted to district staff members. The Black and Latino clubs
held an ice cream social. Members of curriculum and instruction reported on the gifted and
talented program, which was robust. The committee pivoted to explain the difference between
extracurricular and school day curriculum. The committee also discussed the science course
sequence at the high school where parents want their children to be eligible for a physics course
for 9" grade. The Director of Student & Academic Counseling, Ms. Corie Gaylord, reported
that 547 students sat for AP exams in May. Finally, the Scholarship and Awards night were
huge successes, and the district is excited for the UMS advancement and high school graduation.

Equity Committee (EC) — Ms. Bursh reported that the committee did not meet this month.

Anti-Racism and Reform Sub-committee (ARRSC) — Ms. Bursh reported that the committee
did not meet this month.

Operations, Facilities and Finance Committee (OFF) — Mr. Todd reported that the committee
met June 7M. They reviewed the agenda items for tonight’s meeting. The committee also
discussed the closing out of FY 22 and setup of FY 23. Every three years, school districts have
to report out on lead testing, whose results can be found on the district website.
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Mr. Todd reviewed the various projects that will occur during the school year. Ms. Schauer
reviewed the agenda items, which will put funds into the Capital and Maintenance Reserves.

Policy and Communications Committee (PCC) — Mr. Specht reported that the committee met
on June 9. There are second readings for policies previously brought to the Board. They also
went through policies up for first reading on tonight’s agenda. The committee also discussed
some policies that relate to HIB and law enforcement cooperation. There was some discussion
about full-day kindergarten. Ms. Franco-Herman did report on the timelines for full-time
kindergarten and how to relay information to the public. The committee met with Mr. Jim
Ryan, the district’s communications consultant who is completing his work. Mr. Ryan gave a
presentation to the Administrative Leadership Team (ALT) of the district and the importance
of communication. His preliminary findings will be included in his report, which will be
provided by the end of June.

Human Resource Committee (HRC) - Ms. Franco-Herman reported that the committee met on
June 9" and discussed agenda items. The committee is being proactive in its attempts to retain
our teachers.

President’s Report — Dr. Spence-Wallace extended thanks to Mr. Adam Warshafsky, Supervisor
of Visual and Performing Arts, for his help and for being champions for students, which is how
to operate as an educator. He helped identify four students who were members of a string
quartet that played for the staff who traveled to the district she works at which is farther north.
She also gave a shout out to the students who performed. There was a presentation on the Peer
Buddies Il program via a PowerPoint presentation.

APPROVAL OF MINUTES

Ms. Franco-Herman motioned to approve the following minutes, and it was seconded by Mr. Todd.
Upon call of the question, the motion carried with Ms. Bursh abstaining from the May 24, 2022
Business Meeting minutes.

1.
2.

May 24, 2022 Executive Session Meeting
May 24, 2022 Business Meeting

CORRESPONDENCE TO THE BOARD - List of correspondence to the Board:

-

2.
3.
4

. Email dated 5/20/22 from R. Jacinto regarding MHS Parking Lot

Email dated 5/23/22 from A. Wolecka-Jernigan regarding H/PE Curriculum Standards Update
Email dated 5/25/22 from R. Cavalli regarding Range of Questions

Email dated 5/31/22 from New Jersey Black Issues Convention regarding 2022 Annual
Legislative

Email dated 6/2/22 from A. Wolecka-Jernigan regarding Broken Trust
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PUBLIC COMMENTS

Ms. Jernagin, Belle Mead resident, wanted to follow up on the books presented tonight. However, the
final Health and PE curriculum is not written yet. There are parents of many beliefs. They are not
here to say how people should live their lives. She is questioning how it is implemented and expressed
to the children. It’s not the place of the school to share sexual content. She maintains that both sides
of the reproductive rights walkout should have allowed both sides of the issue speak.

Mr. Muentner, Belle Mead resident, spoke about safety and security with one recommendation being
to make all employees, including teachers and administrators to take random drug and alcohol tests.

Ms. Masoomzadeh, Belle Mead resident, stated there is a double standard because the MHS principal
stated she can’t express her views on reproductive rights. However, on other issues such as sexual
orientation, she can express her views which could influence children.

Ms. Muentener, Belle Mead resident, also mentioned a double standard within the schools. She is
required to give permission for her child who attends OHES to watch a Disney movie but not about a
book where a boy wears a dress.

Mr. Vecchione, Belle Mead resident, thanked the Board for listening. He served on the planning
committee and knows these meetings are tough. The new Heath and PE curriculum standards being
put forth by Governor Murphy do not have to be adopted. If the board does vote to adopt the
curriculum, he hopes it is pushed back to a later school year.

Mr. Rohmeyer, Belle Mead resident, asked if the routine reports on the action agenda can be found on
the district website. He also asked about school safety procedures. Ms. McLoughlin stated it can’t be
released to the public for security reasons. Ms. Rohmeyer requested a sanitized version that can be
released to the public.

Ms. McGeary, Skillman resident, stated that she is a researcher into what best helps children for equity
and inclusivity. She is open to any decision that will bring in more people and promote equity. Equity
does not mean equality.

ACTION AGENDA

Mr. Specht motioned items 1.1 through 4.6 seconded by Mr. Todd. Upon call of the question, the
motion carried with Ms. Bursh abstaining from 1.1C3 and 1.1C5 and voting Noon 1.1C1, 1.1C2, 1.1C6,
1.1C8, 1.1C9, 3.10, 3.11, 3.30 and 3.44.

1.0 ADMINISTRATIVE

1.1  Routine Monthly Reports — Accept the following reports:

a. Student Control Report
b. Fire/Security Drill Report
c. Harassment, Intimidation and Bullying (HIB) Report




Public Meeting Minutes, June 14, 2022 Page 9

1.2

1.3

14

1.5

1.6

2.0

2.1

Policy First Reading - Accept the following policies and regulation as a first reading:

2417 Student Intervention and Referral Services
5512 Harassment, Intimidation, and Bullying

8420 Emergency and Crisis Situations

9320 Cooperation with Law Enforcement Agencies
9320R Cooperation with Law Enforcement Agencies

Policy Second Reading - Accept and adopt the following policies and regulations following a
second reading:

1648.15 Recordkeeping for Healthcare Settings in School Buildings — COVID-19
2416.01 Postnatal Accommodations for Students

2622 Student Assessment

2622R Student Assessment

5460 High School Graduation

8465 Bias Crimes and Bias-Related Acts

8465R Bias Crimes and Bias-Related Acts

Approve October 2022 Board Meeting Date Change — Approve the date change for the
October 2022 Board Meeting from October 25, 2022 to October 18, 2022.

Affirmative Action Officers 2022-2023 — It is recommended that the Board appoint the
following personnel as Affirmative Action/504 Officers for the 2022-2023 school year:

e Lisa Caudill (OHES), Lia Camuto (VES), Lisa Romano (MMS-Lower Campus), Mark
Accardi (MMS-Upper Campus), Raquel Rivera (MHS)

o Kelly Mattis, District

Anti-Bullying Specialists 2022-2023 — It is recommended that the Board appoint the following
personnel as Anti-Bullying Specialists for the 2022-2023 school year:

e Wendy Gelinas and Melissa Patane-Schulter (OHES), Lauren Fornal and
Jolene Schantz (VES), Lesley Haas and Kevin Armstrong (MMS — Lower Campus),
Jeanne Fedun and Allison Doyle Smith (MMS — Upper Campus), Keith Glock, Maureen
Conway and Matthew Pogue (MHS) — Students

e Stacy Young, District Anti-Bullying Coordinator

CURRICULUM & INSTRUCTION

QOut-of-District Placements: 2022-2023 - Approve the following Out-of-District placement
for the 2022-2023 School Year:

TUITION

Student Tuition Tuition Tuition
1D

School Tuition Dates ESY RSY Total for Year

181201 Morris-Union 9/6/22 — $99,824.00 $99,824.00

Jointure Commission | 6/9/23
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107370 Morris-Union 9/6/22 — 6/923 $99,824.00 $99,824.00
Jointure Commission

100041 Morris-Union 9/6/22 — $99,824.00 $99,824.00
Jointure Commission | 6/9/23

100041 Morris-Union 9/6/22 — $927.50 $5,565.00 $6,492.50
Jointure Commission | 6/9/23
Occupational
Therapy Services

106729 Morris-Union 9/6/22 — $99,824.00 $99,824.00
Jointure Commission | 6/9/23

106729 Morris-Union 711122 — $7,383.33 | $72,727.00 $80,110.33
Jointure Commission | 6/9/23
1:1 Teacher Assistant

106729 Morris-Union 7/1/22 — $3,920.00 | $$23,520.00 $27,440.00
Jointure Commission | 6/9/23
Occupational &
Physical Therapy
Services

105184 Cornerstone Day 7/11/22- Included -$93,445.00 -$93,445.00
School - Withdrawal 6/30/23

105184 Shepard Preparatory | 7/1/22-6/21/23 | $9,538.20 | $58,183.02 $67,721.22
High School

104443 Collier School 7/5122- $10,920.00 | $65,520.00 $76,440.00

6/23/123

108185 Titusville Academy | 7/5/22-6/16/23 | $9,872.10 | $59,890.74 $69,762.84

107320 The Center School 7/1/22-6/16/23 | $8,885.80 | $79,972.20 $88,858.00

102962 Bridge Academy 7/1/22-6/16/23 | $4,500.00 | $52,547.40 $57,047.40

102163 Bridge Academy 7/1/22-6/16/23 | $4,500.00 | $52,547.40 $57,047.40

2.2 In-District 2022 ESY Placements — Approve the following students to attend the 2022

In-District Extended School Year Program at Montgomery High School, from July 5, 2022,
through August 5, 2022:

108701

104967

010871

108707

2.3  Consultant Approvals: 2022-2023 - Approve the following consultants for the 2022-2023

School Year:
CONSULTANT RATES OF
NAME/VENDOR SERVICES PROVIDED SERVICE
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The Writing Revolution Provide 3 (three) days of professional
development for district staff on Advancing $20,000.00
Thinking Through Writing. To be held To be funded through
September 2, 2022, October 24, 2022, and ESSER ARP
February 17, 2023.

Above and Beyond BCBA Tasks:

Learning Group LLC Functional Behavior Assessments (FBA) $165.00/hour
Skill-Based Assessments $165.00/hour
ABA Training, Classroom Consultations $165.00/hour
Supervision of Home ABA Program $165.00/hour
RBT/ABA 1:1 Tasks:
Classroom Support, Therapy In-Home, $85.00/hour

Center Based

District Speech Services $165.00/hour
Professional Development/Workshops $165.00/hour

Aveanna Healthcare 1:1 Registered Nurse (RN) $75.00/hour
1:1 Licensed Practical Nurse (LPN) $65.00/hour
School Nurse RN $75.00/hour
School Nurse LPN $65.00/hour
Substitute Nurse RN $75.00/hour
Substitute Nurse /LPN $65.00/hour
Classroom Nurse RN $75.00/hour
Classroom Nurse LPN $65.00/hour

Transport RN/LPLN (up to 2 hours,
then hourly rates)

Skilled Nursing Visit (up to 2 hours,
then hourly rates)

$150.00/2 hours

$150.00/2 hours

Bayada Home Health Care | 1:1 Nurse Services in school & on the bus/ $46.00/hour
Inc. LPN
1:1 Nurse Services in school & on the bus/ $56.00/hour
RN
1 Nurse to 2 to 3 students on the bus $73.00/hour
1 Nurse to >4 students on the bus $86.00/hour
Behavior Therapy Behavioral Consults/Evaluations:
Associates Dr. Steven Gordon $320.00/hour
Dr. Michael Selbst, BCBA-D $300.00/hour
Dr. Debra Salzman $300.00/hour
Dr. Erik Dranoff $300.00/hour
Dr. Rory Panter $280.00/hour
Dr. Rebecca Schulman, BCBA-D $280.00/hour
Dr. Bianca Coleman, BCBA-D $260.00/hour
Dr. Ashley Zultanky $200.00/hour
Dr. Briana Ostrosky, BCBA-D $200.00/hour
Katherine Wiedemann, BCBA $200.00/hour
Beyond Communications, | Speech-Language Evaluation $1900.00/eval
LLC Educational Evaluation $1900.00/eval
Speech-Language Therapy - Remote Only $140.00/hour

Consultation

$195.00/hour
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Brain Health Comprehensive Neuropsychological $4500.00/eval
Neuropsychology Evaluation/ Independent Education
Christine Ghilain, Ph.D. Evaluation (IEE)

Brett DiNovi & Clinical Associates Consultation Services $57.50/hour
Associates LLC Behavioral Consultant Services $130.00/hour
Bridges to Employment / Community Based Vocational Assessment $1800.00/each
Alternatives Inc. 18-20 hours
CBVA Mini Assessment 11-13 hours $1300.00/each
Career Classroom Instruction $175.00/class
Job Coaching - 1 student $70.00/hour
Job Placement $70.00/hour
Admin Fees-Meeting Attendance $67.00/hour
Transportation-to & from job sites or school | $75.00/Day
Building Behavior FBA - School Based $145.00/hour
Solutions, LLC FBA - School Based - Max 15 hours $2,175.00/eval
School/District/Classroom Consultation $145.00/hour
Full Day Training $1,200.00
Half Day Training $800.00
Home Based: (1 hr/coordination per 5 hr $145.00/hour
direct therapy)
Consultation, Coordination, Parent Training
Center for Behavioral Psychiatric Evaluation for CST/ Fit to return | $525.00/eval
Health MD PA Combined Psychiatric Evaluation / Fit to
Rajeswari Muthuswamy, return $650.00/eval
MD
Eden Autism Services, BCBA Consultation $160.00/hour
Inc. Behavior Specialist (supervised by BCBA) $95.00/hour
Home Based Behavior Servc - BCBA $160.00/hour
Home Based Behavior Servc - Behavior $95.00/hour
Specialist
Speech/Language Consult Services $160.00/hour
Speech/Language Therapy $115.00/hour
Function Behavior Assessment (FBA) $1800.00/eval
Occupational Therapy Evaluation $850.00/eval
Social Skills Assessment $1750.00/eval
Speech/Language Evaluation $850.00/eval
Workshops/Professional Development
Full Day $1300.00/day
Half Day $250.00 or $275/hour
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Educational Services Psychological or Educational Evaluation $252.00/eval
Commission of New Bilingual Psychological or Educational $420.00/eval
Jersey Evaluation $87.00/each

IEP Conference Fee $263.00/each
Classroom Observation $69.00/each
Occupational Therapy (OT) Evaluation - $389.00/eval

Leba

Occupational Therapy Services - Leba $147.00/hour
Physical Therapy (PT) Evaluation - Leba $389.00/eval
Physical Therapy Services - Leba $147.00/hour
OT/PT Evaluation - ESCNJ Employee $104.00/hour
OT/PT Surcharge - Agency - IDEAB Agency Rate + $20
OT/PT Surcharge - Agency Agency Rate +$21
OT/PT Evaluation - Agency - IDEAB Agency Rate +$75
OT/PT Evaluation - Agency Agency Rate +$79
Speech/Language Evaluation $289.00/eval
Bilingual Speech/Language Evaluation $473.00/eval
Speech/Language Evaluation - Agency Agency Fee +$79
Bilingual Speech/Language Evaluation Agency Fee +$79
Speech/Language Services - Agency Agency Rate +$21
BCBA - ESCNJ Employee $142.00/hour
BCBA Consultant Consult Rate +$26
RBT Services - ESCNJ Employee $74.00/hour
Nurse Services $44.00/hour

Nurse Services — Agency Agency Rate +$21
Home Instruction - ESCNJ Instructor $51.00/hour
Home Instruction - Hospitals $51.00/hour
Auditory Impairment Home Instruction $104.00/hour
Teacher of the Deaf Itinerant Services $147.00/hour
Professional Development 1/2 day $510.00/each
Professional Development full day $970.00/each

**5 Year Master Agreement™*
Board Approved 4/28/20
Educational Specialized Evaluations:
Associates LLC Educational, Psychological, Physical $500.00/eval

Therapy, Occupational Therapy,

Speech/Language

Psychoeducational, Neurological, $800.00/eval
Psychiatric, Neuro-Developmental

Social History Evaluation $375.00/eval
Speech Therapy/Teletherapy $125.00/hour
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Dyslexia Screening Assessment $600.00/eval
Function Behavior Assessment (FBA) $700.00/eval
Behavior Intervention Plan $400.00/each
Telepsychiatry Evaluation $650.00/eval
Physical Therapy / Occupational Therapy $125.00/hour

*** Bilingual available
at no additional cost***

Educere, LLC

K-12 Virtual Education Services: Course
Specific

Complete Full Year Courses

Complete Half Year Courses

Partial Courses-Homebound Instruction
Abbreviated Courses

$249.00 - $1250.00
$199.50 - $625.00
$29.00/week
$195.00 - $500.00

LearnWell, EI US, LLC Medical Bedside Instruction $58.50/hour

FunSense Gym Occupational Therapy Evaluation $450.00/eval
Occupational Therapy Treatment/ Meetings | $80.00/hour

Garden State AAC Augmentative/Alternative Communication

Specialists, LLC Tier 1 - Evaluation $1250.00/each

Tier 2 - Evaluation $2125.00/each

Functional Communication Evaluation $475.00/each
Consultation, Meetings, AAC Coaching $140.00/hour
Prof Develop/Training/In-Services $200.00/hour
Written Implementations Plans $140.00/hour
Travel Time $50.00/hour

Gold Psychological Psychological Evaluation $750.00/eval

Services

Handle With Care Crisis Intervention & Behavior Management

Behavior Management Full Certification Program-3 day initial $1375.00/each

System Inc. training
Full Certification Program-1 day early $500.00/each
childhood initial training
Verbal Program-1 day $450.00/each
Physical Program-1 day $400.00/each
Re-Certification Program-1 day $475.00/each
Early Childhood - 1/2 basic $250.00/each
Early Childhood - 1/2 instruct Re-Cert $250.00/each
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Graham Behavior BCBA Consultation $150.00/hour
Services, LLC Behavior Therapist or 1:1 Paraprofessional $75.00/hour

Teacher/Classroom Consultation $150.00/hour
Focused Classroom Consult/BCBA Staff $125.00/hour
Training $115.00/hour
Focused Classroom Consult/BCBA Staff $135.00/hour
Training Multiple
BCBA Staff Training $135.00/hour
Professional Development - 1 hr $300.00
Functional Behavior Assessment (FBA) + $2250.00/eval
Plan
IEP Attendance - 1 1/2 hr meeting $250.00/each
ABA Program Consultation $150.00/hour
Homecare Therapies dba Registered Nurse-School Health Office $60.00/hour
Horizon Healthcare Certified School Nurse - School Health $70.00/hour
Staffing Office
1:1 Skilled Registered Nurse (RN) $64.00/hour
1:1 Enhanced RN for Medically Fragile $70.00/hour
Students
1:1 Skilled License Practical Nurse (LPN) $54.00/hour
1:1 Enhanced LPN for Medically Fragile $56.00/hour
Students
Student Transport Only (2 hr minimum) $80.00/hour
Hunterdon Medical Center | Neurodevelopmental Evaluation $955.00/eval
Developmental Pediatrics | Neurodevelopmental Re-Evaluation $553.00/eval
Educational Evaluation $2562.00/eval
Speech/Hearing Evaluation $1266.00/eval
Central Auditory Processing Evaluation $2290.00/eval
Occupational Therapy Evaluation $1261.00/eval
Physical Therapy Evaluation $1079.00/eval
inlingua - Princeton Verbal Interpretation: 2 hour minimum
Institute of Languages Inc. | Spanish: Latin American, South American, $95.00/hour
Spain
Portuguese: Brazil, Portugal $95.00/hour
German, French, Canada, Italian $95.00/hour
Creole: Haitian, French $105.00/hour
Dutch, Danish, Finnish, Flemish, Hungarian | $115.00/hour
Japanese, Vietnamese, Korean $115.00/hour
Chinese: Mandarin, Cantonese $115.00/hour
Czech, Lithuanian, Polish, Slovak, Russian, | $120.00/hour
Turkish
Hindi, Gujarati, Marathi, Bengali $130.00/hour
Hebrew, Arabic $130.00/hour

Travel Time - On site in district

$30.00/hour
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Inside Out Psychiatry Initial Psychiatric Evaluation - 90 min $550.00/eval
LLC Follow Up - 30 min $300.00/session
Learning Tree Bilingual Spanish CST Evaluations $800.00/eval
Multicultural/Multilingual | Bilingual CST Evaluations -other languages | $850.00/eval
Evaluation & Consulting, | CST Meeting Interpretation $120.00/hour
Inc.

New Jersey Brain Care Neuropsychological Evaluation $3500.00/eval
Supplemental Evaluation w/CST Review of | $2000.00/eval
WISC, WIAT or WJ

Morris Psychological Neuropsychological Testing Evaluation $4000.00/eval

Group (Full)
Neuropsychological Testing/evaluation- $400.00/hour
Additional Hours
Extensive Record Review $400.00/hour
On-Site Observation $400.00/hour
On-Site Travel Fee $200.00

The Newgrange School of | Dyslexia Screening, School Observation, $350.00/hour

Princeton dba
Robinowitz Education
Center

Consultation, Records Review

NJ Commission for the
Blind and Visually

Education Services for Students:
Level 1 (up to 8 visits/school year)

$2,200.00/year

Impaired Level 2 (up to 30 lessons/school year) $5,250.00/year
Level 3 (2-3 lessons/week/school year) $14,600.00/year
Level 4 (4 lessons/week/school year) $16,590.00/year
Noble, Karen, M.Ed., Educational Evaluation w/report $900.00/eval
LDTC Meeting Attendance $100.00/hour
Princeton Mental Health, Psychiatric Evaluation w/report $1000.00/eval
LLC
Psychiatronic LLC Psychiatric Evaluation $750.00/eval
Rethink Autism, Inc. Rethink Platform District Licenses training $34,425.00
included
Ellen Rousseau, LLC Educational Evaluation w/1 hr follow up $500.00/eval
meeting
Rutgers University Medical Bedside Instruction $70.00/hour

Behavioral Health Care
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Somerset County LDTC Evaluation/report $400.00/eval
Educational Services Psychological Evaluation/report $400.00/eval
Commission Social Evaluation/report $400.00/eval

Conference per meeting/case $88.00/each

Home Instruction (Within10 miles of $74.00/hour

SCESC)

Home Instruction (Beyond 10 miles $94.00/hour

SCESC)

Speech Services $100.00/hour

Speech/Language Evaluation $400.00/eval

English as a 2nd Language Services $140.00/hour

English as a 2nd Language Evaluation $472.00/eval

Consultant: Social Worker/Psychologist/ $125.00/hour

LDTC Services

Articulation Evaluation $150.00/hour
Technology for Education | Speech & Language Evaluation $550.00/each
and Communication Augmentative Communication Evaluations - | $900.00/each
Consulting, Inc. On Site

Augmentative Communication Evaluations - | $975.00/each

On Site & Home Visit

Assistive Technology Evaluation $850.00/each

Assistive Tech/Augment Commun. Consult | $125.00/hour

Speech Consult / Speech Therapy $100.00/hour

Assistive Technology/AAC Gen Training $150.00/hour

The Bilingual Child Study
Team

Bilingual Evaluations: Psychological,
Educational, Speech, Social, Battelle

$1,100.00/eval

Translation of School Report $80.00/page
The Stepping Stones Speech/Language Pathology $81.00/hour
Group, LLC Occupational Therapy $81.00/hour
Physical Therapy $85.00/hour
Social Worker $81.00/hour
Nurses - RN $65.00/hour
Nurses - LPN $55.00/hour
School Psychologist $90.00/hour
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Therapy Source Speech Therapy $84.75/hour
Speech Evaluation - Monolingual $485.00/eval
Speech Evaluation - Bilingual $550.00/eval
Physical Therapy Services $87.75/hour
Occupational Therapy Services $84.75/hour
School Psychology Services $85.75/hour
School Psychology Evaluation - $450.00/eval
Monolingual
School Psychology Evaluation - Bilingual $550.00/eval
LDTC Services $85.75/hour
LDTC Evaluation - Monolingual $450.00/eval
LDTC Evaluation - Bilingual $525.00/eval
School Social Work Services $79.50/hour
BCBA Services $119.00/hour
Special Education Teacher Services $53.50/hour
Trinitas Children's School Based Occupational $87.72/hour
Therapy Services Therapy/Physical Therapy
School Based Speech Therapy $92.00/hour
United Therapy Solutions | Physical Therapy/Occupational Therapy-In | $85.00/hour

District
Physical Therapy/Occupational Therapy-
Out of District

$85.00/30 min

Physical Therapy/Occupational Therapy - $175.00/hour
Home Based

Speech Therapy-In District $90.00/hour
Speech Therapy-Out of District $90.00/30 min
Speech Therapy-Home Based $175.00/hour
Physical Therapy/Occupational Evaluations- | $375.00/eval
In District

Physical Therapy/Occupational Evaluations- | $400.00/eval
Out of District

Speech Evaluations-In & Out of District $650.00/eval
Bilingual Speech Evaluations-In & Out of $650.00/eval

District

2.4 NJSIAA Membership 2022-2023 - Approve Montgomery High School to continue its
membership for 2022-2023 in the New Jersey State Interscholastic Athletic Association at a
cost of $2,500.00 and abide by all bylaws, rules and regulations including student-athlete
eligibility.




Public Meeting Minutes, June 14, 2022 Page 19

3.0

3.1

3.2

OPERATIONS, FACILITIES AND FINANCE

Acceptance of the Financial Reports

WHEREAS, N.J.A.C. 6A:23A-16.10 requires the Board Secretary and the Board of Education
of the Montgomery School District to certify that no budgetary line item account has been over-
expended and that the sufficient funds are available to meet the District’s financial obligation,
and

WHEREAS, NJ.AC. 6A:23A-16.10 further requires the Board of Education of the
Montgomery Township School District receive and accept the monthly financial statement, the
Board Secretary’s and Treasurer’s Reports; and

WHEREAS, the Board Secretary’s and Treasurer’s Reports for the month ending May 31, 2022
are presented for the Board to accept and are on file in the Office of the School Business
Administrator;

NOW THEREFORE BE IT RESOLVED, the Board of Education of the Montgomery
Township School District acknowledges receipt of and accepts the Board Secretary’s and
Treasurer’s Reports for the month ending May 31, 2022; and

BE IT FURTHER RESOLVED, that the Board Secretary and the Board of Education certifies
that no budgetary line item account has been over-expended and that there are sufficient funds
available to meet the District’s financial obligation.

Approval of Transfers

WHEREAS, N.J.A.C. 6A:23A-16.10-(c)1 states that a report shall be presented to the Board
showing all transfers between line item accounts for each line item account shown on the budget
prepared in accordance with N.J.S.A. 18A:22-8; and

WHEREAS, Board Policy 6422 designates the Superintendent of Schools to approve transfers
as necessary between meetings of the Board and be reported to the Board, ratified and duly
recorded in the minutes at a subsequent Board meeting; and

WHEREAS, transfers were necessary to maintain the needs of the district and are on file in the
Office of the School Business Administrator,

NOW THEREFORE BE IT RESOLVED, that the Montgomery Township Board of Education
ratifies and approves the transfers through May 31, 2022 within the 2021-2022 school year
budget, as approved by the Superintendent, so that no budgetary line item account has been
over-expended and that sufficient funds would be available to meet the district’s financial
obligations, as requested by various district;

BE IT FURTHER RESOLVED, this resolution shall take effect immediately, and the
Montgomery Township Board of Education authorizes the Superintendent, Board President and
School Business Administrator to sign any documents on behalf of the Montgomery Board of
Education with regards to exercising the intent of this resolution.
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3.3

3.4

3.5

3.6

Approval of Bill List

WHEREAS, N.J.S.A. 18A:19, Expenditure of Funds; Audit and Payment of Claims, provides
Board of Educations to make payments on claims for goods received and services rendered
payable to the order of the person entitled to receive the amount after approval by the board; or
in accordance with payrolls duly certified; or debt service or when provided by resolution
approval by a person designated by the board; and

WHEREAS, a list of bills dated June 15, 2022 is being presented to the board with the
recommendation that they be ratified and paid respectively; and

WHEREAS, each claim or demand has been fully itemized, verified and audited as required by
law in accordance with N.J.S.A. 18A:19-2;

NOW THEREFORE BE IT RESOLVED, that the Montgomery Township Board of Education
approves the list of bills for payment in the grand sum of $4,041,688.34 and

General Account $3,649,156.66
Food Service Account $ 392,531.68
TOTAL $4,041,688.34

BE IT FURTHER RESOLVED, the list of bills is on file in the Office of the School Business
Administrator, and

BE IT FURTHER RESOLVED, that the Montgomery Township Board of Education authorizes
the School Business Administrator to pay bills if it is determined that a need arises prior to the
next board meeting in accordance with Board Policy 6470 — Payment of Claims.

Travel Reimbursement — 2021-2022 and 2022-2023 — Approve the Board member and/or staff
conference and travel expenses as per the travel reimbursement list dated 6/14/22.

Lead Testing Program Statement of Assurance — Approve submittal of the lead testing SOA to
the NJDOE for the 2021-2022 school year.

Petty Cash Funds - It is recommended that the Board, in accordance with NJSA 18:A19-3
authorize the Board Secretary to establish the following imprest-type petty cash funds for 2022-
2023:

Board Office $225
Montgomery High School $250
Montgomery Middle School (Upper Campus) $250
Montgomery Middle School (Lower Campus) $150
Orchard Hill School $100
Village School $100
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3.7

3.8

and that the maximum single expenditure which may be made from each fund shall be $25; and
that the following individuals will be responsible for the proper disposition of each fund:

Alicia M. Schauer Board Office

Heather Pino-Beattie Montgomery High School

Cory Delgado Montgomery Middle School (Upper Campus)
Michael Richards Montgomery Middle School (Lower Campus)
Susan Lacy Village Elementary School

Daniel Van Hise Orchard Hill Elementary School

Resolution Appointing a Qualified Purchasing Agent

WHEREAS, N.J.S.A. 18A:18A-3 provides that contracts that do not annually exceed in the
aggregate, the bid threshold, may be awarded by the purchasing agent without advertising for
bids when so authorized by Board Resolution, and

WHEREAS, N.J.S.A. 18A:18A37, provides that all contracts that are in the aggregate less than
15% of the bid threshold may be awarded by the purchasing agent without soliciting competitive
quotation if so authorized by Board Resolution,

RESOLVED, that the Montgomery Township Board of Education, approves the appointment
of Alicia M. Schauer, School Business Administrator, as the Qualified Purchasing Agent for
the district according to the rules and Regulations of P.L. 1999 c. 440; and

BE IT FURTHER RESOLVED, that Alicia M. Schauer is authorized to award contracts up to
the QPA bid threshold of $44,000 and establish the QPA quote threshold at $6,600 as per
N.J.S.A. 18A:18A-2 for the 2022-2023 school year.

Authorization to Cancel Outstanding Checks - Authorize the School Business
Administrator/Board Secretary to cancel the following outstanding checks:
GENERAL ACCOUNT
Check Date Check# Amount
01/27/21 66539 $250.00
01/27/21 66666 $150.00
01/27/21 66684 $211.60
02/24/21 66827 $3,596.00
06/23/21 67482 $433.15
06/23/21 67497 $500.00
06/23/21 67506 $249.75
06/23/21 67540 $199.80
06/23/21 67549 $500.00
06/23/21 67604 $500.00
06/23/21 67766 $133.20
06/23/21 67805 $363.80
06/30/21 67897 $4.34
08/25/21 68169 $300.00
09/29/21 68327 $993.30
12/15/21 69301 $1,425.00
TOTAL $9,809.94
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3.9

NET PAYROLL ACCOUNT
Check Date Check # Amount
06/15/2021 230931 $2,057.89

TOTAL $2,057.89

SUMMER ENRICHMENT ACCOUNT

Check Date Check # Amount
06/03/2021 450 $200.00
06/09/2021 455 $175.00
TOTAL $375.00
MHS STUDENT ACTIVITY ACCOUNT
Check Date Check # Amount
05/06/2021 4274 $80.00
05/06/2021 4283 $80.00
05/06/2021 4291 $80.00
05/06/2021 4319 $80.00
05/06/2021 4326 $80.00
07/27/2021 4459 $52.00
07/27/2021 4462 $52.00
11/22/2021 4520 $192.59
TOTAL $696.59

ATHLETIC ACCOUNT
Check Date Check # Amount
4/26/2021 9254 $81.00
6/14/2021 9353 $100.00
6/14/2021 9380 $63.00
6/14/2021 9415 $80.00
10/21/2021 9649 $87.00
10/21/2021 9563 $63.00
10/21/2021 9569 $63.00
12/21/2021 9691 $90.00
12/21/2021 9699 $90.00

TOTAL $717.00

Acceptance of List of Vendors for Anticipated Contracts for 2022-2023

BE IT RESOLVED, the Montgomery Board of Education acknowledges that they have been
presented with a list of vendors that were required to be approved by the Montgomery Board of
Education subject to the requirements of N.J.S.A. 18A:18A for anticipated contracts to be
renewed, awarded, or to expire during the 2022-2023 school year.

“Pursuant to PL 2015, Chapter 47, the Montgomery Township School District intends to renew,
award, or permit to expire from that list of vendors that is noted above of contracts previously
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3.10

3.11

awarded by the Montgomery Township Board of Education. These contracts are, have been,
and will continue to be in full compliance with all state and federal statutes and regulations; in
particular, New Jersey Title 18A:18. et. Seq, NJAC Chapter 23, and Federal Uniform
Administrative Requirements 2CFR, part 2000.

Resolution to Transfer Current Year Surplus to Capital Reserve — Approve the following
resolution to transfer current year surplus to capital reserve:

WHEREAS, NJSA 18A:21-2 and NJSA 18A:7F-7b. permit a Board of Education to establish
and/or deposit into a capital reserve account at year end, and

WHEREAS, the aforementioned statutes authorize procedures under the authority of the
Commissioner of Education, which permit a board of education to transfer anticipated excess
current revenue or unexpended appropriations into reserve accounts during the month of June
by board resolution, and

WHEREAS, the Montgomery Township Board of Education wishes to deposit anticipated
current year surplus into a capital reserve account at year end, and

WHEREAS, the Montgomery Township Board of Education has determined that up to
$2,000,000 is available for such purpose of transfer;

NOW, THEREFORE BE IT RESOLVED by the Montgomery Township Board of Education
that it hereby authorizes the district’s School Business Administrator to request approval from
the Somerset County Executive County Superintendent to make this transfer consistent with all
applicable laws and regulations.

Resolution to Establish and to Transfer Current Year Surplus to Maintenance Reserve —
Approve the following resolution to transfer current year surplus to maintenance reserve:

WHEREAS, NJSA 18A:7F-41c (1). permits a Board of Education to establish and/or deposit
into an maintenance reserve account at year end, and

WHEREAS, the aforementioned statutes authorize procedures under the authority of the
Commissioner of Education, which permit a board of education to transfer anticipated excess
current revenue or unexpended appropriations into reserve accounts during the month of June
by board resolution, and

WHEREAS, the Montgomery Township Board of Education wishes to establish and to deposit
anticipated current year surplus into a maintenance reserve account at year end, and

WHEREAS, the Montgomery Township Board of Education has determined that up to
$1,000,000 is available for such purpose of transfer;

NOW, THEREFORE BE IT RESOLVED by the Montgomery Township Board of Education
that it hereby authorizes the district’s School Business Administrator to request approval from
the Somerset County Executive County Superintendent to make this transfer consistent with all
applicable laws and regulations.
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3.12

3.13

3.14

3.15

3.16

3.17

3.18

Designate the following as Insurance Agents for the Montgomery Township Board of Education
Commencing July 1, 2022 through June 30, 2023:

Commercial Insurance CBIZ Insurance Services, Inc.
Workers” Compensation/Errors & Omissions CBIZ Insurance Services, Inc.
Health Benefits Brown & Brown Benefit Advisors
Disability Guardian Long-Term Disability

Approve the New Jersey School Insurance Group (NJSIG) for the 2022-2023 School Year —
Approve the New Jersey School Insurance Group (NJSIG) at a total cost of $669,770 for the
2022-2023 school year effective July 1, 2022 through June 30, 2023. Individual premiums are
as follows:

e Errors & Omissions: $168,245
e Workers’ Compensation: $501,525

Approve the School Alliance Insurance Fund (SAIF) for the 2022-2023 School Year — Approve
the New Jersey School Insurance Fund (SAIF) at a total cost of $872,313 for the 2022-2023
school year effective July 1, 2022 through June 30, 2023. Individual premiums are as follows:

e Property: $692,386
e General Liability: $176,685
e Crime: $3,242

Approve the (ARMR) for the 2022-2023 School Year — Approve American Risk Management
Resources (ARMR) at a total cost of $12,962.50 for the 2022-2023 school year effective July
1, 2022 through June 30, 2023. Individual premiums are as follows:

e Pollution: $12,962.50

Approve Hanover Insurance Company for the 2022-2023 School Year — Approve Hanover
Insurance Company at a total cost of $1,569 for the 2022-2023 school year effective July 1,
2022 through June 30, 2023. Individual premiums are as follows:

e Bonds: $1,569

Approve BMI Benefits for the 2022-2023 School Year — Approve BMI Benefits, LLC at a total
cost of $80,155 for the 2022-2023 school year effective July 1, 2022 through June 30, 2023.
Individual premiums are as follows:

e Student Accident: $80,155

Approve the Fireman’s Fund for the 2022-2023 School Year — Approve the Fireman’s Fund
Insurance Company at a total cost of $70,043 for the 2022-2023 school year effective July 1,
2022 through June 30, 2023. Individual premiums are as follows:

e NJUEP: $70,043
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3.19

3.20

3.21

3.22

3.23

Page 25

Approve the Business Administrator/Board Secretary as the person responsible for any and all
Board of Education Investments and wire transfers:

Designate Alicia M. Schauer, Business Administrator/Board Secretary, as the person
responsible for any and all Board of Education Investments; and

Be it further moved that Alicia M. Schauer be authorized to make wire transfers amongst the
board accounts as may be necessary.

Implementation of 2022-2023 Budget and Chart of Accounts — Implement the 2022-2023
Budget and Chart of Accounts pursuant to local policies and State regulations and laws.

Parent Organizations — District acknowledgement of the following dues paying organizations
along with their corresponding bylaws: Montgomery Township Parent Teacher Organization,
Parent Teacher Student Organization, Parent Teacher Association, the Special Education Parent

Teacher Association (SEPTA) for the 2022-2023 school year.

Appointment of Officers — Appoint the following officers for the period of July 1, 2022 through

June 30, 2023:

Alicia M. Schauer
School Business Administrator

Board Secretary, Custodian of Records and
Public Agency Compliance Officer

Thomas Wain
Director of Safety and Security

School Safety Specialist

Damian Pappa
Assistant Superintendent of Schools

ESEA Coordinator

Assistant Superintendent of Human Resources

StacyYoung Anti-Bullying Coordinator and District
Director of Equity, Data & Accountability Testing Coordinator
Kelly Mattis AAO Officer and Wellness Coordinator

Robert Skibinski

Reconciler of School Monies

TBD
Director of Special Services

Homeless Liaison and ADA Compliance
Officer

Corie Gaylord
Director of Student & Academic Counseling

1&RS Coordinator and 504 Officer

Michael O’Neill
Director of Facilities

Right to Know Coordinator, Integrated Pest
Management Coordinator, Chemical Hygiene
Officer, Indoor Air Quality Coordinator

New Jersey School Boards Association Membership — Approve the membership with the New

Jersey School Boards Association.

RESOLVED, that the Montgomery Township Board of Education approve the annual

membership in the New Jersey School Boards Association for the 2022-2023 school year.
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3.24

3.25

3.26

3.27

3.28

3.29

3.30

3.31

Approve Deferred Compensation Plans — Approve the following deferred compensation plans
403(b) and 457 for the 2022-2023 school year:

Provider Plans
Equitable 403(b), Roth 403(b) and 457(b)
Lincoln Investment 403(b)
Security Benefit 403(b), Roth 403(b) and 457(b)
Valic 403(b)

Approval of Weather Services 2022-23 School Year — Approve Weatherworks services for the
2022-23 school year in the amount of $675.

Approval for On Scene Technologies Inc. “Share911.com” - Award the contract for On Scene
Technologies Inc. “Share911.com” system, which includes Broadcast, Check-In,
Accountability and LiveView features from July 01, 2022 - June 30, 2023 as follows:

Vendor
OnScene Technologies, Inc. $18,000.00
Ramsey, NJ

Approval for Systems 3000 - Professional Services, Support and License — Renew the contract
with Systems 3000, which is our accounting, payroll and personnel software provider, for
professional services, support and license including annual hosting and backup services from
July 1, 2022 to June 30, 2023 as follows:

Vendor
Systems 3000, Inc. $49,887
Eatontown, NJ

Authorize the Payment of Bills for the 2021-2022 School Year — Authorize the School Business
Administrator to make payment for any outstanding items from the 2021-2022 school year and
identified on an additional June 30, 2022 bill list to be approved by the Board of Education at
the July 19, 2022 Board of Education meeting, and if necessary, the August 23, 2022 Board of
Education meeting and paid within sixty (60) days.

Authorize the Payment of Bills for the 2022-2023 School Year — Authorize the Board Secretary
to pay bills in the 2022-2023 school year between Board Meetings and that all bills will be
presented for Board approval at the next scheduled meeting.

Withdrawal of Funds from Maintenance Reserve Account — Approve the withdrawal of
$220,000 from the Maintenance Reserve Account 2022-2023 budget for the purpose of
emergent high school pavement repairs to be appropriated as follows:

11-000-261-420-14-05-000 $220,000

Approval for Frontline Technologies Group, LLC — renew the contract for Frontline
Technologies Group, LLC which includes a one-time implementation fee in the amount of
$4,200.09.

Vendor
Frontline Technologies Group, LLC $4,200.09
Malvern, PA
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3.32

3.33

Approve Acceptance and Submission of the ESEA, Title I, Title 1A, Title IlI, and Title IV
Funding for the 2022- 2023 school year — accept the proposed program plan and budget for the
following ESEA Funding for the 2022-2023 school year and approve its submission to the
NJDOE:

Title 1A Basic $334,531
Title 1A Neglected $49,192
Title 1A $ 88,203
Title I $ 19,009
Title IV $ 32,761

Approve the Following Resolution Regarding Central Jersey Program for the Recruitment of
Diverse Educators (CJ Pride) Consortium —

WHEREAS, the participating boards of education that are parties to this agreement recognize
the need to recruit highly-qualified educators for the 21% century, particularly educators who
can add diversity to their respective faculties; and

WHEREAS, the participating boards of education share a common identity with their location
in New Jersey; and

WHEREAS, the participating boards of education have determined that it is in their mutual
interests to work cooperatively to attract and recruit diverse educators for teaching and
administrative positions in their respective school districts; and

WHEREAS, the participating boards believe that renewing their relationship as a consortium
of school districts to work together in this endeavor addresses their mutual goals of recruiting
and retaining high-quality and diverse faculties; and

WHEREAS, the participating boards of education have determined that they shall enter into a
joint agreement for the provision and performance of goods and services related to these
cooperative efforts as required by N.J.S.A. 18A:18A-11 et seq.,

WHEREAS, the participating boards have agreed to use the name “Central Jersey Program for
the Recruitment of Diverse Educators” (CJ PRIDE) Consortium; and

WHEREAS, the Montgomery Township School District within the County of Somerset, New
Jersey, desires to participate in the CJ Pride Consortium to work cooperatively to attract and
recruit diverse educators for teaching and administrative positions;

THEREFORE BE IT RESOLVED, that the Board of Education authorize the following:

As directed by N.J.S.A. 18A-18A-11 et seq., Administration is hereby authorized to enter into
a joint agreement with the CJ PRIDE Consortium; and there shall be a membership fee of $300
for the period of July 1, 2022 — June 30, 2023 for expected expenses to be incurred relating to
approved joint services and joint purchases.
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3.34

3.35

3.36

3.37

Receipt and Award of Bid —District SIS Management Service B23-01 - Bids were received on
June 03, 2022 for the service contract for the District SIS Management Service for support to
the Montgomery District with Genesis, Educational Software and State/Federal compliance
reporting as follows:

July 1, 2022 through June 30, 2023

Vendor Base Bid Amount
Velez Educational Services, LLC $126,000.00
Hamilton, NJ

It is recommended that the Board of Education award Bid B23-01 for the District SIS
Management Service contract for July 1, 2022 - June 30, 2023 as follows to:

Velez Educational Services, LLC $126,000.00
Hamilton, NJ

Receipt and award of Rebid for B23-14 Student Transportation Services - Bids were received
on June 03, 2022 for two routes for Student Transportation Services to and from school with
busing vendors as follows:

Vendor Route Amount
First Student Inc. TT24 route 23H $189,000.00
Hillsborough, NJ TT11 route 25H
Krapf School Bus NJN, Inc. TT24 route 23H $176,040.00
Flemington, NJ TT11 route 25H

It is recommended that the Board of Education award Bid B23-14 Student Transportation
Services contract for July 01, 2022 — June 30, 2023 as follows:

Krapf School Bus NJN, Inc. $176,040.00
Flemington, NJ

Approval for Genesis Student Information System, Interface Connectors and Off-Site Secure
Data Back-Up Services - award the contract for Genesis Student Information System, Interface
Connectors and Off-Site Data Back-Up services from July 01, 2022-June 30, 2023 as Follows:

Vendor Amount
Genesis Educational Services $29,530.00
Jamesburg, NJ

Approval for Dyntek Services Inc. - Award the contract for Dyntek Services Inc. for the
installation and products for an upgrade at MHS for the wireless network and a partial upgrade
at OHES for the wireless network on behalf of the NJSTART Co-Op Cisco NVP
AR3227PA#21-Tele-01506( Data Communications M7000)

Vendor Contract Title/ # Total
DynTek Services, Inc. M7000 Data Communications $195,800.00
Irvine, CA Wireless Network/AR3227PA

#21-Tele-01506
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3.38

3.39

3.40

341

Approval for Blackboard Inc. - Award the contract for Blackboard Inc. for the web host and
communication management system for the Montgomery School District from July 01, 2022 —
June 30, 2023 as follows:

Vendor Amount
Blackboard Inc. $26,554.30

Approval for the Purchase of Unleaded Gasoline - Approve the purchase of Unleaded Gasoline-
Regular 87 Octane entered into on behalf of the Somerset County Cooperative Pricing Bid #2-
SOCCP,Unleaded Gasoline: Regular 87 Octane, Mid-Grade 89 Octane and Premium 93
Octane, Contract#CC-0045-22 from July 01, 2022 - May 31, 2023.

Vendor Fuel Type Fixed Deliver Price
National Fuel QOil Inc. Unleaded Gasoline Up charge + $0.15
Newark, NJ Regular 87 Octane per gallon

Renewal of Bus Routes - Approve the renewal of Bid B19-02, multi-contract FSTT19 to
Montgomery HS, Montgomery Upper MS, Montgomery Lower MS, Village Elementary, and
Orchard Hill Elementary School for the 2022-2023 school year to First Student, Inc. as follows:

Triple Route # | 2021-2022 Cost | Increase | 2022-2023 Cost | Mileage +/-
TT1 2H 23,588.98 450.55 24,039.53 1.00
15LM 23,588.98 450.55 24,039.53 1.00
16R 23,588.98 450.55 24,039.53 1.00
TT10 22H 23,690.33 452.49 24,142.82 1.00
21UM 23,690.33 452.49 24,142.82 1.00
17V 23,690.33 452.49 24,142.82 1.00

Renewal of Bus Routes - Approve the renewal of Bid B21-01, multi-contract FSTT21 to
Montgomery HS, Montgomery Upper MS, Montgomery Lower MS, Village Elementary, and
Orchard Hill Elementary School for the 2022-2023 school year to First Student, Inc. as follows:

Triple | Route# | 2021-2022 Cost | Increase | 2022-2023 Cost | Mileage +/-
TT41 12H 25,625.88 489.45 26,115.33 1.00
16UM 25,625.88 489.45 26,115.33 1.00
14v 25,625.88 489.45 26,115.33 1.00
TT42 21H 25,320.81 483.63 25,804.44 1.00
5UM 25,320.81 483.63 25,804.44 1.00
4V 25,320.81 483.63 25,804.44 1.00
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3.42

3.43

Page 30

Renewal of Bus Routes - Approve the renewal of Bid B19-07, multi-contract RTT19 to
Montgomery HS, Montgomery Lower MS, and Orchard Hill Elementary School for the 2022-
2023 school year to Krapf School Bus-NJN, Inc. as follows:

Mileage

Triple Route # | 2021-2022 Cost | Increase Adjustment | 2022-2023 Cost | Mileage +/-
TT7 11H 23,556.68 449.93 15 29,271.61 1.95
17LM 23,556.68 449.93 10 27,516.61 1.95
3R 23,556.68 449.93 3.25 25,147.36 1.95
TT8 14H 23,556.68 449.93 15 29,271.61 1.95
13LM 23,556.68 449.93 10 27,516.61 1.95
8R 23,556.68 449.93 3.25 25,147.36 1.95
TT9 15H 23,556.68 449,93 15 29,271.61 1.95
LM 23,556.68 449.93 10 27,516.61 1.95
7R 23,556.68 449.93 3.25 25,147.36 1.95

Receipt and award of Bid — Fall Athletics Awards, Equipment, Supplies and Uniforms
B 23-02 - Bids were_received on June 9, 2022 for the contract for Fall Athletics Awards,
Equipment, Supplies and Uniforms for The Montgomery School District as follows:

Vendor Bid Amount
Winning Teams by Nissel $3,833.72
Flemington, NJ
Sportsman’s $17,833.13
Johnstown, PA
Riddell $7,966.81
N Ridgeville, Ohio
BSN Sports LLC $19,962.80
Dallas, TX

Total Bids $49,596.46

It is recommended the Board of Education reject the bids from the following vendors pursuant
to N.J.S.A. 18A:18a-22¢ since the purposes or provisions or both N.J.S.A 18A:18A-1 et seq.
are being violated:

Sportsman’s , Johnstown, PA — the low bid received for the following items are being rejected
because the vendor cannot supply the requested bid item. The vendor substituted the requested
bid for another style/brand. The style must, match current uniform in use or requested brand:

Boys Soccer- Twin City Tube Sock White —L

Boys Soccer — Twin City Tube Sock- Dark Green —L

Boys & Girls Soccer- Kwik Goal Scorebooks

Volleyball- Porter Volleyball Tension Winch with strap

MS Field Hockey- Twin City Tube Sock Med Green

MS Field Hockey- Twin City Tube Sock Med White

MS Soccer- Twin City Multi Sport Tube Sock Medium

MS Soccer- Twin City Multi Sport Tube Sock Large

MS Soccer- Kwik Goal Training Vest Med Color Red
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MS Soccer- Kwik Goal Training Vest Large Color Royal

BSN Sports, Dallas, TX - the low bid received for the following items are being rejected because
the vendor cannot supply the requested bid item. The vendor substituted the requested bid for
another style/brand. The style must match current uniform in use, or requested brand:

Boys Soccer- Nike Strike Team Soccer Ball

Boys Soccer- Nike Club Elite Team Soccer Ball

Girls Soccer- Nike Club Elite Team Soccer Ball

It is recommended that the Board of Education award B23-02 Fall Athletics, Awards, Supplies,
Equipment and Uniforms contract for July 01, 2022 — June 30, 2023 as follows:

Vendor Bid Amount
Winning Teams by Nissel $1,413.88
Flemington, NJ
Sportsman’s $14,661.77
Johnstown, PA
Riddell $992.46
N Ridgeville, Ohio
BSN Sports LLC $883.96
Dallas, TX

Total Bids Awarded $17,952.07

3.44 Approval for the Purchase of Renaissance Educational Software - approve the purchase of
Renaissance Educational Software for district wide Math/Literacy Assessment/Intervention
software and digital library with $56,835.67 being taken out of the ARP ESSER |11 funds budget
account number 20-487-100-600 as follows:

Vendor Amount
Renaissance Learning $151,835.67
Wisconsin Rapids, WI

3.45 Renewal of Contract Q21-02 District Alarm Monitoring w/Maintenance and Repair of all
Security Systems - renew Q 21-02 for the 2022-2023 school year. This is in accordance with
the N.J.S.A. 18A:18A-42:

Absolute Protective Systems Inc. Cost of yearly District Alarm $5,781.00

Piscataway, NJ monitoring w/ maintenance
Repair of all Security Alarm Systems
Hourly Rates:

Straight Time $140.00 per man/hour
Mon-Fri 8am-5pm

After Hours/Weekends $210.00 per man/hour
Holidays $280.00 per an/hour

Cost of Replacement Parts:  15% of mark up
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3.46  Approve the Use of Nonpublic funds — approve the use of nonpublic funds as follows:

4.0
4.1

4.2

4.3

4.4

4.5

WHEREAS, the Montgomery Township Board of Education received nonpublic security aid in
the amount of $29,925.00 from the State of New Jersey in FY 2022; and

WHEREAS, the State of New Jersey directed the Montgomery Township Board of Education
having nonpublic schools within its boundaries, the responsibility for providing security
services, equipment, or technology to help ensure a safe and secure environment for students
attending nonpublic schools in the FY 2022 school year; and

WHEREAS, the Waldorf School of Princeton representative along with the SCESC consultant
reviewed the proposed technology and security aid expenditures with the Business
Administrator; and

WHEREAS, the State of New Jersey requires that the local Board of Education authorize the
specific nonpublic expenditures for each of these grant awards;

NOW, THEREFORE, BE IT RESOLVED that the Montgomery Township Board of Education
authorizes the following nonpublic expenditures:

NONPUBLIC SECURITY AID
Waldorf School of Princeton
Install cabling (Part 1I) $4,500.00
Funding Allocation $14,525.00

PERSONNEL
Approval of Personnel Agenda — approve the personnel agenda (see Pages 35 — 61).

Approval of Network Administrator Title Change — approve the resolution of the Network
Administrator title change (see Page 61).

Approval of Systems Manager/Lead Technician Title Change— approve the resolution of the
Systems Manager/Lead Technician title Change (see Page 61).

Approval of Suspension of Employee — approve the resolution for the suspension of an
employee (see Page 62).

Approval of Suspension of Employee — approve the resolution for the suspension of an
employee (see Page 62).

ANNOUNCEMENTS BY THE PRESIDENT —

EXECUTIVE SESSION

The Board convened in Executive Session at 10:46 p.m.
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WHEREAS, the Open Public Meetings Act, Chapter 231 of the Laws of 1975 provides that a public
body may exclude the public from that portion of a meeting of which the public body discusses certain
matters for which confidentiality is required as permitted in Section 7B of the act.

WHEREAS, the items that are permitted to be discussed in executive session are as follows:

1) a matter rendered confidential by federal or state law

2) a matter in which release of information would impair the right to receive government funds

3) material the disclosure of which constitutes an unwarranted invasion of individual privacy

4) a collective bargaining agreement and/or negotiations related to it

5) a matter involving the purchase, lease, or acquisition of real property with public funds

6) protection of public safety and property and/or investigations of possible violations or violations
of law

7) pending or anticipated litigation or contract negotiations and/or matters of attorney-client privilege

8) specific prospective or current employees unless all who could be adversely affected request an
open session

9) deliberation after a public hearing that could result in a civil penalty or other loss

NOW THEREFORE BE IT RESOLVED, that the Board of Education will be discussing items 3, 4,
and 8.

Action may take place on these items.

The matters discussed in executive session shall be disclosed to the public when the need for
confidentiality no longer exists.

RECONVENE IN OPEN SESSION — The Board returned from Executive session at 12:05 a.m. on
Wednesday, June 15, 2022.

ADJOURNMENT

Ms. Spence-Wallace motioned to adjourn at 12:06 a.m. on Wednesday, June 15, 2022, seconded by Ms.
Franco-Herman. Upon call of the question, the motion carried unanimously.

The meeting was adjourned at 12:06 a.m. on Wednesday, June 15, 2022.

Respectfully Submitted,

Alicia M. Schauer
Board Secretary
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These minutes were formally approved at the
July 19, 2022 Business Meeting.

Montgomery Township Board of Education
Travel Reimbursement Requests

*Excluding Tolls

**Includes Registrations

2021/2022
. . . Approved
Parking *Mileage Regis- Year-to-Date
Name School Date(s) Conference & Tolls (.35) Meals | Lodging | tration | Other | Total** Total**
6/21 - Learner First Leadership
Lisa Romano LMS 6/22/22 Summit $350.00 $350.00 $350.00
Affirmative Action Officer
Raquel Rivera MHS 6/15/2022 Certification $400.00 $400.00 $400.00
. . . Approved
Parking | *Mileage Regis- Year-to-Date
Name School Date(s) Conference & Tolls (.35) Meals | Lodging | tration | Other | Total** Total**
Cloud Institute Summer
Glen Stuart MHS 8/1 - 8/5/22 | Curriculum Design Studio $495.00 $495.00 $495.00
**Estimated BOE 6/14/2022
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4.1 PERSONNEL
A. Resignations/Retirements/ Rescissions
Location First Last Position Effective Reason Dates of Employment/Notes
1. | OHES Kimberly Cappola Paraprofessional 07/01/2022 Resignation | 03/13/2017 — 06/30/2022
AID.OH.TIA.PS.01
2. | OHES Tara Folmer Teacher/Special Education 07/01/2022 Resignation | 03/10/2014 — 06/30/2022
TCH.OH.AUT.MG.02
3. | OHES Lindsay Fox Teacher/Grade 1 07/01/2022 Resignation | 10/25/2006 — 06/30/2022
TCH.OH.TCHR.01.07
4. | OHES Krista Liotti Teacher/Grade 1 06/01/2022 Retirement | 09/01/2006 — 05/31/2022
TCH.OH.TCHR.01.05
5. | UMS Susan Sheerin Teacher/Related Arts 07/01/2022 Resignation | 09/01/2014 — 06/30/2022
TCH.UM.CCNT.MG.09
6. | DISTRICT | Kristen Taylor Director of Special Svcs 08/09/2022 Resignation | 07/01/2019 — 08/08/2022
DIR.BO.SPSV.NA.01
B. Leaves of Absence
Location First Last Position Type of Leave Dates of Leave/Notes
1 MHS Tommy Cagle Asst. Custodian Leave of Absence 12/20/2021 — 05/11/2022 (Paid; w/ Benefits)
' CUS.HS.ACUS.NA.O1 Unpaid Leave 05/12/2022 — 06/30/2022
Anticipated Return 07/01/2022 - Revised
2 | LMS Rosemarie D’Allegro Secretary, 10 Month Leave of Absence 09/01/2022 — 01/16/2023 (Paid; w/ Benefits)
’ SEC.LM.LIBR.UG.10 Anticipated Return 01/17/2023
3 | VES Jenny Egas Teacher/Spanish Leave of Absence 05/09/2022 — 06/01/2022 (Paid; w/ Benefits)-Revised
) TCH.VS.WLNG.MG.01 Anticipated Return 06/02/2022-Revised
4 | VES Odenis Goris Teacher/ Spanish Leave of Absence 05/06/2022 — 06/30/2022 (Paid; w/ Benefits)-Revised
) TCH.VS.WLNG.MG.02 Anticipated Return 07/01/2022 - Revised
5 | MHS Rosa Hagerman Custodian Leave of Absence 05/17/2022 — 06/30/2022 (Paid; w/ Benefits)-Revised
’ CUS.HS.CUST.NA.16 Anticipated Return 07/01/2022-Revised
6 | VES Arlene Maroli Paraprofessional Leave of Absence 03/07/2022 — 06/03/2022 (Paid; w/ Benefits)-Revised
) AID.VS.TIA.LD.02 Anticipated Return 06/06/2022 - Revised
7. | OHES Norelis Martinez Teacher/ ESL Leave of Absence 05/10/2022 — 05/12/2022 (Paid; w/ Benefits)
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TCH.OH.ESL.MG.02

FMLA
Anticipated Return

05/13/2022 — 05/20/2022 (Unpaid; w/ Benefits)

05/23/2022

g | DISTRICT Shane Stryker Maintenance/Grounds Leave of Absence 06/06/2022 — 06/30/2022 (Paid; waives Benefits)
) MNT.BO.MANT.NA.02 Anticipated Return 07/01/2022
C. Appointments/Renewals (Certificated Staff)
Pro Dates of
Location First Last Position Replacing [Degree| Step | Salary rated Employment/
Notes
1. | LMS Rosemarie D’Allegro ** Teacher/Grade 6 LA/SS Elizabeth BA 1 $62,515 Yes | 09/01/2022 -
(Leave Replacement) Gerber (A) 01/16/2023
TCH.LM.ENGL.06.02
2. | OHES Brianna McKenna Teacher/Special Education | New Position MA 2 $69,420 09/01/2022 —
TCH.OH.AUT.MG.03 (B) 06/30/2023
3. | OHES Melissa Patane — Teacher/School Counselor | Tracy Vail MA 10-11 | $76,630 09/01/2022 -
Schulter * ** TCH.OH.GUID.MG.02 (G) 06/30/2023
4 | UMS David Totin ** Teacher/Special Education | Jacyln BA 4-5 $65,240 Yes | 09/01/2022 —
(Leave Replacement) Grundtisch (D) 01/31/2023
TCH.UM.RCTR.MG.09
5. | MHS Christopher Unger ** Teacher/Athletic Trainer Shawn O’Steen MA 3 $70,330 09/01/2022 —
TCH.HS.TRNR.MG.02 (©) 06/30/2023
D. Appointments (Non-Certificated Staff)
Pro Dates of
Location First Last Position Replacing Step Salary rated Employment/
Notes
1. | DISTRICT | Emily Busher Interim Secretary to the Marybeth N/A $50,665 Yes | 06/01/2022 —
Asst. Supt. of Human Faynor 07/15/2022
Resources/Board Office
Receptionist
SEC.BO.DRHR.NA.01
2. | VES Sonali Kundu Educational Support ESSER Grant 2 $11,189 Yes | 09/01/2022 —
Assistant (.48) Position 06/30/2023
AID.VS.ESA.UG.04 (Extended)
3. | DISTRICT | Sharon Martin * Confidential Secretary to Marybeth N/A $60,000 Yes | 07/18/2022 —
the Asst. Supt. of Human Faynor 06/30/2023




Public Meeting Minutes, June 14, 2022 Page 37

Resources/Board Office
Receptionist
SEC.BO.DRHR.NA.0O1

E. 2022-23 Renewals — Unaffiliated

Location First Last Assignment Salary
1. | BD David Tarantula Systems Manager/Lead Technician - Revised $60,454 - Revised
2. | BD Andrew Weicksel Network Administrator - Revised $81,753 - Revised

F. Appointments - CST Summer Work 2022

Location First Last Position Assignment/Hours Salary Dates of
Employment/Notes

1. | DISTRICT | Sarah Adamson LDTC CST Evaluations/Mtgs $63.56 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

2. | DISTRICT | Sarah Adamson LDTC Case Management $63.56 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

3. | DISTRICT | Ridhima Bajaj LDTC CST Evaluations/Mtgs Not to $60.35 p/h 7/1/2022 - 8/31/2022
Exceed 42 hours

4_ | DISTRICT | Ridhima Bajaj LDTC Case Management $60.35 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

5. | DISTRICT | Ridhima Bajaj LDTC Scheduling $60.35 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

6. | DISTRICT | Renee Colangelo School Psychologist CST Evaluations/Mtgs $56.61 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

7. | DISTRICT | Renee Colangelo School Psychologist Case Management $56.61 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

8. | DISTRICT | Renee Colangelo School Psychologist Scheduling $56.61 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

9. | DISTRICT | Amy Costa LDTC CST Evaluations/Mtgs Not to $63.29 p/h 7/1/2022 - 8/31/2022
Exceed 42 hours

10.| DISTRICT | Amy Costa LDTC Case Management $63.29 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

11, | DISTRICT | Jennifer Dyba Occupational Therapist CST Evaluations/Mtgs $62.75 p/h 7/1/2022 - 8/31/2022
Not to Exceed 21 hours
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12.| DISTRICT | Jennifer Dyba Occupational Therapist Case Management $62.75 p/h 7/1/2022 - 8/31/2022
Not to Exceed 7 hours

13.| DISTRICT | Heather Edwards Behaviorist CST Evaluations/Mtgs $68.64 p/h 7/1/2022 - 8/31/2022
Not to Exceed 7 hours

14| DISTRICT | Natalia Joffee School Psychologist CST Evaluations/Mtgs $56.61 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

15.| DISTRICT | Natalia Joffee School Psychologist Case Management $56.61 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

16.| DISTRICT | Meghan Knapp School Psychologist CST Evaluations/Mtgs $61.16 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

17.| DISTRICT | Meghan Knapp School Psychologist Case Management $61.16 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

18.| DISTRICT | Alison Koblin Occupational Therapist CST Evaluations/Mtgs $69.87 p/h 7/1/2022 - 8/31/2022
Not to Exceed 21 hours

19.| DISTRICT | Alison Koblin Occupational Therapist Case Management $69.87 p/h 7/1/2022 - 8/31/2022
Not to Exceed 7 hours

20/ DISTRICT | Stacy Kohler School Psychologist CST Evaluations/Mtgs $70.24 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

21.| DISTRICT | Stacy Kohler School Psychologist Case Management $70.24 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

22| DISTRICT | Stacy Kohler School Psychologist Scheduling $70.24 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

23| DISTRICT | Karen Krusen School Social Worker CST Evaluations/Mtgs $54.74 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

24| DISTRICT | Karen Krusen School Social Worker Case Management $54.74 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

25| DISTRICT | Karen Krusen School Social Worker Scheduling $54.74 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

26| DISTRICT | Jennifer Malik-Lawson Speech Language CST Evaluations/Mtgs $65.42 p/h 7/1/2022 - 8/31/2022

Specialist Not to Exceed 21 hours
27| DISTRICT | Jennifer Malik-Lawson Speech Language Case Management $65.42 p/h 7/1/2022 - 8/31/2022
Specialist Not to Exceed 7 hours

28| DISTRICT | Viveka Mandhyan School Psychologist CST Evaluations/Mtgs $54.10 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

29| DISTRICT | Viveka Mandhyan School Psychologist Case Management $54.10 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

30/ DISTRICT | Viveka Mandhyan School Psychologist Scheduling $54.10 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

31| DISTRICT | Megan Mastil Transition Coordinator Case Management $65.17 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours
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32| DISTRICT | Megan Mastil Transition Coordinator Scheduling $65.17 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

33| DISTRICT | Kerry Miller Behaviorist CST Evaluations/Mtgs $65.96 p/h 7/1/2022 - 8/31/2022
Not to Exceed 7 hours

34| DISTRICT | Ethan Moutner School Social Worker CST Evaluations/Mtgs $50.89 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

35| DISTRICT | Ethan Moutner School Social Worker Case Management $50.89 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

36| DISTRICT | Ethan Moutner School Social Worker Scheduling $50.89 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

37| DISTRICT | Monica Noda-Olszyk Occupational Therapist CST Evaluations/Mtgs $55.79 p/h 7/1/2022 - 8/31/2022
Not to Exceed 21 hours

38| DISTRICT | Monica Noda-Olszyk Occupational Therapist Case Management $55.79 p/h 7/1/2022 - 8/31/2022
Not to Exceed 7 hours

39| DISTRICT | Erica Pawlo School Psychologist CST Evaluations/Mtgs $56.66 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

40| DISTRICT | Erica Pawlo School Psychologist Case Management $56.66 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

41 | DISTRICT | Erica Pawlo School Psychologist Scheduling $56.66 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

42 | DISTRICT | Rebecca Richards School Psychologist CST Evaluations/Mtgs $71.85 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

43| DISTRICT | Rebecca Richards School Psychologist Case Management $71.85 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

44| DISTRICT | Rebecca Richards School Psychologist Scheduling $71.85 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

45| DISTRICT | Ellen Stein School Social Worker CST Evaluations/Mtgs $61.41 p/h 7/1/2022 - 8/31/2022
Not to Exceed 42 hours

46 | DISTRICT | Ellen Stein School Social Worker Case Management $61.41 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

47| DISTRICT | Ellen Stein School Social Worker Scheduling $61.41 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours

48| DISTRICT | Kristen Wawrzyniak LDTC CST Evaluations/Mtgs Not to $61.69 p/h 7/1/2022 - 8/31/2022
Exceed 42 hours

49 | DISTRICT | Kristen Wawrzyniak LDTC Case Management $61.69 p/h 7/1/2022 - 8/31/2022
Not to exceed 7 hours

50, DISTRICT | Kristen Wawrzyniak LDTC Scheduling $61.69 p/h 7/1/2022 - 8/31/2022
Not to exceed 14 hours
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G. Appointments — Curriculum Development — 2021-2022

Location First Last Position Salary Dates of
Employment/Notes

1. | MHS Claire Scarpa Curriculum Development-PE-Grades 9-12 $34.00 p/h 06/14/2022 — 06/30/2022
(Not to Exceed $170.00)

2. | UMS Robert Skibinski Curriculum Development-Financial Literacy $34.00 p/h 06/15/2022 — 06/22/2022
(Not to Exceed $170.00)

H. Appointments — Curriculum Development — 2022-2023

1. | OHES Lauren Prybeck Curriculum Development—Kindergarten SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $2,856)

2. | OHES Alyssa Avino Curriculum Development-Grade 1 SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

3. | OHES Jessica Troy Curriculum Development-Grade 1 SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

4. | OHES Sharon Baller Curriculum Development—Grade 2 SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $2,856)

5. | OHES Lauren Nesci Curriculum Development—Kindergarten Math $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

6. | OHES Laura Boss Curriculum Development—Kindergarten Math $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

7. | OHES Jessica Troy Curriculum Development—Grade 1 Math $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

8. | OHES Alyssa Avino Curriculum Development—Grade 1 Math $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

9. | OHES Donna Stellar-Evans Curriculum Development—Early Elem Art $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

10.| VES Fatima Mughal Curriculum Development-Grade 3 SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $2,856)

11| VES Fatima Mughal Curriculum Development-Grade 4 SS $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $2,856)

12| UMS Sarah Coyle Curriculum Development-On Stage $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

13.| MHS Sarah Coyle Curriculum Development-The Actor’s Theater $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)

14| MHS Sarah Coyle Curriculum Development—Children’s Theater $34.00 p/h 07/01/2022 — 06/30/2023
Play Production
(Not to Exceed $1,428)
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15.| MHS Sarah Coyle Curriculum Development-Improv Troupe $34.00 p/h 07/01/2022 — 06/30/2023
(Not to Exceed $1,428)
16.| MHS William Dominick Curriculum Development-Conquest of Power $34.00 p/h 07/01/2022 — 06/30/2023
and Language
(Not to Exceed $1,428)
17.| MHS Brian Beyer Curriculum Development-Conquest of Power $34.00 p/h 07/01/2022 — 06/30/2023
and Language
(Not to Exceed $1,428)
I. Appointments — To be Funded by ESEA FY22 Title 4 Grant
: . - Dates of
Location First Last Position Salary
Employment/Notes
1. | UMS Allison Doyle-Smith RISE Program — Lead $750.00 / stipend 2021 — 2022 School Year
2. | UMS Alex Kristopovich RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
3. | UMS Alison Shelofsky RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
4. | UMS Ina DiGangi RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
5. | UMS Jaclyn Grundtisch RISE Program — Mentor $225.00 / stipend 2021 — 2022 School Year
6. | UMS Kevin Lonergan RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
7. | UMS Mary Chemris RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
8. | UMS Sarah Juarez RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
9. | UMS Stefanie Lachenauer RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
10.| UMS Samantha Petruzela RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
11.| UMS Neepa Patel RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
12.| UMS Whitney Ehnert RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
13.| UMS Caitlin Mannion RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
14| UMS Cristina Venetucci RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
15.| UMS Kristen Prentice RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
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16.| UMS Michael Razzoli RISE Program — Mentor $450.00 / stipend 2021 — 2022 School Year
J. Appointments — To be Funded by ESEA FY23 Title 1 Grant
Location First Last Position Salary Dates of
Employment/Notes
1. | OHES Jessica Troy Teacher — The Bridges Program — Technology | $1,500.00 / Stipend 07/01/2022 — 06/30/2023
& Data Liaison
K. Appointments — To be Funded by ESSER Il Grant and/or ESSER ARP
: . - Dates of
Location First Last Position Salary Employment/Notes
1. | MHS Jessica Gosses * Summer ESY Counselor $6,500.00 / Stipend 07/05/2022 — 08/05/2022
2. | OHES Wendy Gelinas Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 60 hours)
Prep — (Not to Exceed 7 hours) $30.00 p/h
3. | OHES Melissa Pantane-Schulter | Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
* KR (Not to Exceed 30 hours)
Prep — (Not to Exceed 7 hours) $30.00 p/h
4. | OHES Eric Sletteland Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed hours) $30.00 p/h
5. | OHES Jamie Davison Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h
6. | OHES Nicole Coffey Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed 8 hours) $30.00 p/h
7. | OHES Kaitlyn Merritt Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to 16 Exceed hours) $30.00 p/h
8. | OHES Gail Travisano Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h
9. | OHES Lauryn Rohrbach Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h
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10.| OHES Alexa Komar Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed 8 hours) $30.00 p/h

11 | OHES Pete Rosenberg Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

12.| OHES Kelly Thorp Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

13.| OHES Michelle Pender Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h

14.| OHES Ashley Petrasek Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

15.| VES Melissa Sandler Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

16.| VES Michelle Barbarasch Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

17.| VES Patricia Pignataro Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

18.| VES Sara Grande Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

19| VES Dawn Cresap Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h

20| VES Theresa Hvizdos Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

21| VES Meredith Del Guercio Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

22| VES Colleen Cullinane Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed 8 hours) $30.00 p/h
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23| VES Kimberly Vanatta Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h

24| VES Jillian Chianese Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

25| VES Fatima Mughal Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed 8 hours) $30.00 p/h

26| VES Kristen Gluck Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 16 hours)
Prep — (Not to Exceed 16 hours) $30.00 p/h

27| VES Aubrie Caprio Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 8 hours)
Prep — (Not to Exceed 8 hours) $30.00 p/h

28| VES Kellie Cramer Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 24 hours)
Prep — (Not to Exceed 24 hours) $30.00 p/h

29| LMS Lesley Haas Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 40 hours)
Prep — (Not to Exceed 5 hours) $30.00 p/h

30] LMS Michelle Prior-Cernadas Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h

31| LMS Ariana Erickson Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

32| LMS Kristin Kaplan Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

33| LMS Stephanie Maloney Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

34| LMS Bianca Olsen- Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022

Montemarano (Not to Exceed 20 hours) $30.00 p/h

Prep — (Not to Exceed 20 hours)

35| LMS Enrica Pirone Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

36| LMS Jennifer Snyder Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
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Prep — (Not to Exceed 20 hours)

37| UMS Anthony Barra Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

38| UMS Ina DiGangi Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

39| UMS Michelle Feigenwinter Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

40] UMS Karen Kevorkian Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

41| UMS Marci Warboys Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

42| UMS Sarah Juarez Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours) $30.00 p/h
Prep — (Not to Exceed 20 hours)

43| MHS Kelly Apel Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 32 hours)
Prep — (Not to Exceed 3.5 hours) $30.00 p/h

44| MHS Renee Colangelo Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 32 hours)
Prep — (Not to Exceed 3.5 hours) $30.00 p/h

45| MHS Stacey Delbridge Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 15 hours)
Prep — (Not to Exceed 5 hours) $30.00 p/h

46| MHS Jacqueline Rauchbach Summer Supplemental Counseling $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 15 hours)
Prep — (Not to Exceed 5 hours) $30.00 p/h

47| MHS Duong Nguyen Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h

48| MHS Gina lacono Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
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49| MHS Michele Caltiere Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
50| MHS Jamie Meeker Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
51.| MHS Rachel Sitar Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
52| MHS Patrick Minor Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
53| MHS Corinne Skelton Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
54| MHS Samantha Nowak Teacher — Summer Tutoring $59.98 p/h 07/01/2022 — 08/30/2022
(Not to Exceed 20 hours)
Prep — (Not to Exceed 20 hours) $30.00 p/h
L. Appointments - ESY 2022
. . . Dates of
Location First Last Position Hours Salary Employment/Notes
1. | DISTRICT | Ridhima Bajaj ESY Coordinator N/A $6,500/Stipend | 07/01/2022 — 08/05/2022
2. | DISTRICT | Karen Rarich ESY Nurse Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Not to Exceed 3 Hours $30.00/hour
3. | DISTRICT | Kristina Rydzaj ESY Nurse on the Bus Not to Exceed 90 hours $61.78/hour 07/01/2022 — 08/05/2022
4. | DISTRICT | Kristina Rydzaj ESY Nurse Substitute Not to Exceed 90 hours $61.78/hour 07/01/2022 — 08/05/2022
5. | DISTRICT | Heather Edwards Behaviorist Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
6. | DISTRICT | Kerry Miller Behaviorist Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
7. | DISTRICT | Ethan Mounter School Social Worker Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
8. | DISTRICT | Cate Gaestel Speech Therapist Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
9. | DISTRICT | Lea Marucci Speech Therapist Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
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10.| DISTRICT | Kristen Donahue-Doulis | Teacher - Autism Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

11 | DISTRICT | Brandi Nagle Teacher - Autism Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

12.| DISTRICT | Danielle Petryk Teacher - Autism Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

13.| DISTRICT | Kiristin Youngberg Teacher - Autism Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

14| DISTRICT | Erin Chang Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

15.| DISTRICT | Kathy DeOliveira Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

16.| DISTRICT | Kristen Donahue-Doulis | Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

17.| DISTRICT | Kelsey Donovan Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

18.| DISTRICT | Lisa Fioretti Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

19.| DISTRICT | Gina lacono Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

20| DISTRICT | Tyler Jordan Teacher — LLD Not to Exceed 90 Hours $$61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

21| DISTRICT | Jennifer O'Connor Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

22| DISTRICT | Kristen Prentice Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

23| DISTRICT | Jennifer Romano Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

24| DISTRICT | Christine Saleh Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

25| DISTRICT | Emily Scott Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

26| DISTRICT | Corrine Skelton Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

27| DISTRICT | Marybeth Torralba Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

28| DISTRICT | Emily Weadock Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour
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29| DISTRICT | Jamie Davison Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

30/ DISTRICT | Jacquelynn Parker Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

31| DISTRICT | Renee Perovich Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

32| DISTRICT | Christopher Runion Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

33| DISTRICT | Melissa Sandler Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

34| DISTRICT | Corrine Skelton Teacher — LLD Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

35| DISTRICT | Kelsie Agron Teacher — Preschool Dis. Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

36| DISTRICT | Krista Alessandri Teacher — Preschool Dis. Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

37| DISTRICT | Roberto Centeno Teacher — Preschool Dis. Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

38| DISTRICT | Christine James Teacher — Preschool Dis. Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

39| DISTRICT | Kristina Shebchuk Teacher — Preschool Dis Not to Exceed 90 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 13 Hours $30.00/hour

40| DISTRICT | Sarah Scapardine Vision Teacher Not to Exceed 40 Hours $61.78/hour 07/01/2022 — 08/05/2022
Prep Not to Exceed 5 Hours $30.00/hour

41 | DISTRICT | Logan Amberson * ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

42 | DISTRICT | Jeremy Barish ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

43| DISTRICT | Joanne Bobal ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

44| DISTRICT | Kirsten Brendel ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

45| DISTRICT | Radhika Chigurupati ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

46 | DISTRICT | Angela D'Agostino ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

47| DISTRICT | Michelle Dowling ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

48| DISTRICT | Kelly Giata ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

49 | DISTRICT | Bindu Gujavarthi ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

50, DISTRICT | Vandana Jain ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

51.| DISTRICT | Emily Kotler ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022

52 | DISTRICT | Ferez Nallaseth ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
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53| DISTRICT | Sushma Nekola ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
54| DISTRICT | Katelyn O'Neill ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
55| DISTRICT | Daniel Pace ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
56| DISTRICT | Neeharika Penta ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
57| DISTRICT | Leah Ricci ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
58| DISTRICT | Pete Rosenberg ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
59| DISTRICT | Shirin Edwin ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
60| DISTRICT | Archana Singh ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
61.| DISTRICT | Jeya Stanley ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
62| DISTRICT | Samantha Szych ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
63| DISTRICT | Kyle Thompson * ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
64| DISTRICT | Dawn Tidona ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
65| DISTRICT | Swetha Veldanda ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
66| DISTRICT | Abigail Westneck ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 — 08/05/2022
67| DISTRICT | Sarah Adamson ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
68| DISTRICT | Sandra Ajamian ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
69| DISTRICT | Jennifer Amberson ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
70| DISTRICT | Emily Busher ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
71.| DISTRICT | Michele Caltiere ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
72| DISTRICT | Radhika Chigurupati ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
73| DISTRICT | Jessica Clarke ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
74| DISTRICT | Renee Colangelo ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
75| DISTRICT | Laxmi Dharmadhikari ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
76| DISTRICT | David English ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
77| DISTRICT | Thomas Glass ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
78| DISTRICT | Vandana Jain ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
79| DISTRICT | Soumi Jana ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
80| DISTRICT | Savita Kaushal ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
81.| DISTRICT | Priyanka Kumar ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
g2 | DISTRICT | Sushma Nekola ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022




Public Meeting Minutes, June 14, 2022

Page 50

83| DISTRICT | Kenneth Reilly ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
84| DISTRICT | Rajyalakshmi | Sayani ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
85| DISTRICT | Archana Singh ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
86| DISTRICT | Kelly Thorp ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
87| DISTRICT | Kelsey Woelker ESY Teacher Substitute N/A $61.78/hour 07/01/2022 — 08/05/2022
88| DISTRICT | Emily Busher ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
89| DISTRICT | Vandana Jain ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
90 | DISTRICT | Soumi Jana ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
91.| DISTRICT | Priyanka Kumar ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
92 | DISTRICT | Kenneth Reilly ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
93| DISTRICT | Rajyalakshmi Sayani ESY Paraprofessional Sub | N/A $21.00/hour 07/01/2022 — 08/05/2022
94 | DISTRICT | Priyanka Daniel * Volunteer N/A N/A 07/01/2022 — 08/05/2022
95| DISTRICT | Sai Bhavya Annem Volunteer N/A N/A 07/01/2022 — 08/05/2022
96| DISTRICT | Suhani Hota Volunteer N/A N/A 07/01/2022 — 08/05/2022
M. Appointments — Proctors 2022-2023
Location First Last Position Salary Dates of

Employment/Notes

1. | VES Meredith Del Guercio Proctor - Student Placement Assessments $59.98 p/h 07/01/2022 — 08/30/2022

(Not to Exceed $239.92)

N. Appointments — SOAR 2022-2023

Location First Last Position Salary/Stipend Dates of

Employment/Notes

1. | MHS Debbie Casisa SOAR Paraprofessional $21.00 p/h 06/27/2022 — 08/05/2022
(Not to Exceed 140 hours)

2. | MHS Auria D’Souza SOAR Paraprofessional $21.00 p/h 06/27/2022 — 08/05/2022
(Not to Exceed 140 hours)

3. | MHS Ranjini Mohan SOAR Paraprofessional $21.00 p/h 06/27/2022 — 08/05/2022
(Not to Exceed 140 hours)

4. | MHS Vandana Sethi SOAR Paraprofessional $21.00 p/h 06/27/2022 — 08/05/2022
(Not to Exceed 140 hours)
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5. | MHS Kimberly Cappola SOAR Support Staff $23.28 p/h 06/27/2022 — 08/05/2022
(Not to Exceed 140 hours)

6. | MHS Shania Bryant SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

7. | MHS Kristiana Colandrea SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

8. | MHS Kristin DiPietro SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

9. | MHS Carly Haug SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

10.| MHS Ashley Payne SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

11| MHS Samantha Petruzela SOAR Instructor (Not to Exceed 150 hours) $61.78 p/h 06/25/2022 — 08/05/2022
Prep (Not to Exceed 60 hours) $30.00 p/h

12.| MHS Daniel Painter SOAR CSN (Not to Exceed 140 hours) $61.78 p/h 06/25/2022 — 07/31/2022

13.| MHS Bernadette Rabbitt SOAR Substitute CSN $61.78 p/h N/A

14.| MHS Jennifer Lipschutz SOAR Substitute CSN $61.78 p/h N/A

15.| MHS Donna Ligor SOAR Substitute RN $30.88 p/h N/A

16.| MHS Kirsten Brendel SOAR Substitute Paraprofessional $21.00 p/h N/A

17.| MHS Amanda Bassford SOAR Substitute Teacher $61.78 p/h N/A

18.| MHS Emily Busher SOAR Substitute Teacher $61.78 p/h N/A

19.| MHS Michele Caltiere SOAR Substitute Teacher $61.78 p/h N/A

20| MHS Ashley Castronovo SOAR Substitute Teacher $61.78 p/h N/A

21.| MHS Lisa Chedid SOAR Substitute Teacher $61.78 p/h N/A

22| MHS Kristiana Colandrea SOAR Substitute Teacher $61.78 p/h N/A

23| MHS Michelle Dowling SOAR Substitute Teacher $61.78 p/h N/A

24| MHS David English SOAR Substitute Teacher $61.78 p/h N/A

25| MHS Hyewon Gahng SOAR Substitute Teacher $61.78 p/h N/A

26| MHS Maria Gelinas SOAR Substitute Teacher $61.78 p/h N/A
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27| MHS Thomas Glass SOAR Substitute Teacher $61.78 p/h N/A

28| MHS Soumi Jana SOAR Substitute Teacher $61.78 p/h N/A

29| MHS Vandana Jain SOAR Substitute Teacher $61.78 p/h N/A

30| MHS Karen Kevorkian SOAR Substitute Teacher $61.78 p/h N/A

31| MHS Upma Khurana SOAR Substitute Teacher $61.78 p/h N/A

32 MHS Kadie Kilgore SOAR Substitute Teacher $61.78 p/h N/A

33| MHS Arunima Kuila SOAR Substitute Teacher $61.78 p/h N/A

34| MHS Matthew Margon SOAR Substitute Teacher $61.78 p/h N/A

35| MHS Nicholas Milton SOAR Substitute Teacher $61.78 p/h N/A

36| MHS Raheela Murtaza SOAR Substitute Teacher $61.78 p/h N/A

37| MHS Brandi Nagle SOAR Substitute Teacher $61.78 p/h N/A

38| MHS Harita Nelson SOAR Substitute Teacher $61.78 p/h N/A

39| MHS Vyomesh Pandit SOAR Substitute Teacher $61.78 p/h N/A

40] MHS Patricia Pignataro SOAR Substitute Teacher $61.78 p/h N/A

41| MHS Kenneth Reilly SOAR Substitute Teacher $61.78 p/h N/A

42| MHS Yasotha Thillainathan SOAR Substitute Teacher $61.78 p/h N/A

43| MHS Linda Truscinski SOAR Substitute Teacher $61.78 p/h N/A

44| MHS Swetha Veldanda SOAR Substitute Teacher $61.78 p/h N/A

O. Appointments/Substitutes
Location First Last Position Status Emplt?yarffesn?JNotes

1. | DISTRICT | Eliza Chirayil Substitute Teacher/Paraprofessional RENEW 2022-2023
2. | DISTRICT | Teresa Ippolito Substitute Secretary/Clerk NEW 05/20/2022-06/30/2023
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3. | DISTRICT | Lopamudra Mukherjee Substitute Teacher/Paraprofessional RENEW 2022-2023
4 | DISTRICT | Raheela Murtaza Substitute Teacher/Paraprofessional/Secretary/Clerk/ESA RENEW 2022-2023
5. | DISTRICT | Brian Ricci Substitute Custodian NEW 06/06/2022-06/30/2022
6. | DISTRICT | Brian Ricci Substitute Custodian RENEW 2022-2023
7. | DISTRICT | Kathleen Schramm Substitute Teacher/Paraprofessional RENEW 2022-2023
8. | DISTRICT | Kelli Simels Substitute Teacher/Paraprofessional RENEW 2022-2023
9. | DISTRICT | Chandler Talty Student Teacher/Substitute NEW 2022-2023
10. | DISTRICT | Ferez Nallaseth Substitute Teacher/Paraprofessional RENEW 2022-2023
11, | DISTRICT | Sonal Sharma Substitute Teacher/Paraprofessional RENEW 2022-2023
12| DISTRICT | Wendy Klohr Substitute Teacher/Paraprofessional RENEW 2022-2023
13, | DISTRICT | Mamta Grover Substitute Teacher/Paraprofessional RENEW 2022-2023
14| DISTRICT | Kristen Pierson Substitute Teacher/Paraprofessional RENEW 2022-2023
15, | DISTRICT | Emily LaCanna Substitute Teacher/Paraprofessional/Secretary/Clerk/ESA NEW 06/06/2022-06/30/2022
16. | DISTRICT | Emily LaCanna Substitute Teacher/Paraprofessional/Secretary/Clerk/ESA RENEW 2022-2023
17. | DISTRICT | Terence Jenkins Substitute Custodian NEW 06/08/2022-06/30/2022
18. | DISTRICT | Terence Jenkins Substitute Custodian RENEW 2022-2023
19 | DISTRICT | Susan Halsey Substitute Custodian NEW 06/10/2022-06/30/2022
20.| DISTRICT | Susan Halsey Substitute Custodian RENEW 2022-2023
P. Appointments — Summer Work 2022 (Salary based on 21-22 salary guides until new salary guides are established)
Location First Last Position Salary Emplg)yar;eesn(gNotes
1. | MHS Kelly Apel School Counselor (Not to exceed 7 days) $413.10 per diem | 07/01/2022 — 08/31/2022
2. | MHS Maureen Conway School Counselor (Not to exceed 7 days) $373.80 per diem | 07/01/2022 — 08/31/2022
3. | MHS Stacey Delbridge School Psychologist $493.60 per diem | 07/01/2022 — 08/31/2022
STARR Summer Work (Not to Exceed 10 days)
4. | MHS Keith Glock School Counselor (Not to exceed 7 days) $411.20 per diem | 07/01/2022 — 08/31/2022
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5. | MHS Christine Grossmann Student Assistance Counselor (Not to exceed 7 days) $427.95 per diem | 07/01/2022 — 08/31/2022
6. | MHS Carla Hampton School Counselor (Not to exceed 7 days) $481.80 per diem | 07/01/2022 — 08/31/2022
7. | MHS Jennifer Lipschutz Nurse/CSN Summer Hours (Not to Exceed 6 days) $399.90 per diem | 07/01/2022 — 08/31/2022
8. | MHS Jennifer Lipschutz Nurse/CSN Sports Physicals (Not to Exceed 15 days) $399.90 per diem | 07/01/2022 — 08/31/2022
9. | MHS Robert Melusky Summer Athletic Trainer — 5 days $511.60 per diem | 08/10/2022 — 08/14/2022
10.| MHS Zoran Milich Summer Weight Room Supervisor (@ 50%) $1,300.00 07/01/2022 — 08/31/2022
11.| MHS Matthew Pogue School Counselor (Not to exceed 7 days) $364.45 per diem | 07/01/2022 — 08/31/2022
12.| MHS Bernadette Rabbitt Nurse/CSN Summer Hours (Not to Exceed 6 days) $371.85 per diem | 07/01/2022 — 08/31/2022
13.| MHS Bernadette Rabbitt Nurse/CSN Sports Physicals (Not to Exceed 15 days) $371.85 per diem | 07/01/2022 — 08/31/2022
14.| MHS Jacqueline Rauchbach School Social Worker $373.80 per diem | 07/01/2022 — 08/31/2022
STARR Summer Work (Not to Exceed 10 days)
15.| MHS Jessica Ritson-Slutter School Counselor (Not to exceed 7 days) $474.90 per diem | 07/01/2022 — 08/31/2022
16.| MHS Raheel Saleem School Counselor (Not to exceed 7 days) $415.00 per diem | 07/01/2022 — 08/31/2022
17.| MHS Bryan Upshaw Summer Weight Room Supervisor (@ 50%) $1,300.00 07/01/2022 — 08/31/2022
18.| UMS Eileen Cappabianca Nurse/CSN Summer Hours (Not to Exceed 6 days) $390.55 per diem | 07/01/2022 — 08/31/2022
19.| UMS Eileen Cappabianca Nurse/CSN Sports Physicals (Not to Exceed 8 days) $390.55 per diem | 07/01/2022 — 08/31/2022
20| UMS Jeanne Fedun School Counselor (Not to exceed 7 days) $484.25 per diem | 07/01/2022 — 08/31/2022
21| UMS Meghan Moore School Counselor (Not to exceed 7 days) $444.95 per diem | 07/01/2022 — 08/31/2022
22| UMS Karen Rarich Nurse/RN Summer Hours (Not to Exceed 2 days) $25.00 p/h 07/01/2022 — 09/02/2022
23| UMS Allison Doyle Smith School Counselor (Not to exceed 7 days) $452.40 per diem | 07/01/2022 — 08/31/2022
24| UMS Elizabeth Wasiak Media Center Specialist (Not to exceed 5 days) $450.50 per diem | 07/01/2022 — 08/31/2022
25| LMS Kevin Armstrong School Counselor (Not to exceed 7 days) $474.90 per diem | 07/01/2022 — 08/31/2022
26| LMS Rosemarie D’Allegro 10 Month Secretary (Not to exceed 5 days) $188.03 per diem | 07/01/2022 — 08/31/2022
27| LMS Lesley Haas School Counselor (Not to exceed 7 days) $511.60 per diem | 07/01/2022 — 08/31/2022
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28| LMS Megan Linck Media Center Specialist (Not to exceed 5 days) $373.80 per diem | 07/01/2022 — 08/31/2022
29| LMS Denise Salvatore Nurse/CSN Summer Hours (Not to Exceed 6 days) $418.60 per diem | 07/01/2022 — 08/31/2022
30/ LMS Florence Smith Nurse/RN Summer Hours (Not to Exceed 2 days) $25.00 p/h 07/01/2022 — 09/02/2022
31| VES Patricia Cizin Nurse/CSN Summer Hours (Not to Exceed 6 days) $450.50 per diem | 07/01/2022 — 08/31/2022
32| VES Lauren Fornal School Counselor (Not to exceed 4 days) $454.30 per diem | 07/01/2022 — 08/31/2022
33| VES Lisa Franey Media Center Specialist (Not to exceed 5 days) $353.15 per diem | 07/01/2022 — 08/31/2022
34| VES Sonali Kundu ESA Office Work (Not to exceed 6 hours) $20.54 p/h 07/01/2022 — 08/31/2022
35| VES Deepali Rastogi ESA Office Work (Not to exceed 6 hours) $20.54 p/h 07/01/2022 — 08/31/2022
36| VES Jolene Schantz School Counselor (Not to exceed 4 days) $429.90 per diem | 07/01/2022 — 08/31/2022
37| VES Nisha Sharma ESA Office Work (Not to exceed 6 hours) $21.08 p/h 07/01/2022 — 08/31/2022
38| VES Teresa Volpe ESA Office Work (Not to exceed 6 hours) $23.33 p/h 07/01/2022 — 08/31/2022
39| VES Janis Woodard Nurse/RN Summer Hours (Not to Exceed 2 days) $25.00 p/h 07/01/2022 — 09/02/2022
40] OHES Sharon Baller Media Center Specialist (Not to exceed 5 days) $480.45 per diem | 07/01/2022 — 08/31/2022
41| OHES Michele Eilbacher ESA Office Work (Not to exceed 6 hours) $20.55 p/h 07/01/2022 — 08/31/2022
42| OHES Wendy Gelinas School Counselor (Not to exceed 4 days) $443.05 per diem | 07/01/2022 — 08/31/2022
43| OHES Melissa Eitane—Schulter *, | School Counselor (Not to exceed 4 days) $383..15 per diem | 07/01/2022 — 08/31/2022
44| OHES Kamal Paul Nurse/RN Summer Hours (Not to Exceed 2 days) $25.00 p/h 07/01/2022 — 09/02/2022
45| DISTRICT | Brett Cnossen Summer Technology Help $23.52 p/h 07/01/2022 — 08/31/2022
46 DISTRICT | Anthony Muldowney Summer Technology Help $21.77 p/h 07/01/2022 — 08/31/2022
47| DISTRICT | Jeffrey Naviello Summer Technology Help $21.13 p/h 07/01/2022 — 08/31/2022
48| DISTRICT | Christopher Savage Summer Technology Help $21.77 p/h 07/01/2022 — 08/31/2022
49| DISTRICT | Cory Weingart Summer Technology Help $21.77 p/h 07/01/2022 — 08/31/2022
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Q. Tuition Reimbursement
: . . Reimbursed
Location First Last School Semester | Credits Course
Amount
1. | UMS Mark Accardi NJPSA/FEA 2021-2022 0 $1000.00 Mentoring Fee Leader to
Leader
2 | LMS Kristin Ciesielski University of LaVerne 2022-2023 3 $405.00 Making Math Meaningful,
Maybe Marvelous!
3. | LMS Kristin Ciesielski University of LaVerne 2022-2023 3 $405.00 Blended Learning:
Empowering Students for
Success in the Digital World
4, | VES Karen Damato University of California-SD 2022-2023 5 $341.10 A New Approach to
Spelling Instruction
5. | MHS Jonathan England University of LaVerne 2022-2023 3 $405.00 The Cold War 1945-1960
6. | UMS Michelle Feigenwinter Rutgers University 2022-2023 3 $2272.50 Psychology of Learning
7. | UMS Molly Girt Rutgers University 2022-2023 3 $2272.50 Mathematics Education
Practicum
8. | OHES Alison Koblin University of LaVerne 2022-2023 3 $405.00 Bullying
LMS Melissa LiVoti Southern New Hampshire 2022-2023 3 $1881.00 Emerging and Early
University Literature Development
10. | MHS Deirdre McGrail University of the Arts 2022-2023 3 $1050.00 Intro to Monoprinting
11, | LMS Joseph Morrison University of LaVerne 2022-2023 3 $405.00 The Holocaust: Never to be
Forgotten
12 | LMS Joseph Morrison University of LaVerne 2022-2023 3 $405.00 Franklin D. Roosevelt: Man
of Vision and Inspiration
13. | MHS Gale Murphy University of LaVerne 2022-2023 3 $405.00 Linking of a Nation: The
Transcontinental RR
14| MHS Gale Murphy University of LaVerne 2022-2023 3 $405.00 The Vietnam War: History
& Conflict
15. | MHS Gale Murphy University of LaVerne 2021-2022 3 $405.00 *Revised Modern Middle East:
Beyond QOil, Strategy and
Political Conflict
16. | MHS Jessica Pagodin University of LaVerne 2021-2022 3 $375.00 Food & Nutrition in the 21
Century *Rescind
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17.| MHS Jessica Pagodin University of LaVerne 2021-2022 $375.00 Bird Life and Behavior
*Rescind
18.| MHS Katherine Romanchik The College of New Jersey 2022-2023 $1800.00 Exploration of Reflective
Teaching
19, | LMS Jennifer Romano University of LaVerne 2022-2023 $405.00 Motivating Students Who
Don’t Care
20| LMS Jennifer Romano University of LaVerne 2022-2023 $405.00 I’m So Stressed I Could
Scream
21.| LMS Jennifer Romano University of LaVerne 2022-2023 $405.00 Tech Tools for the
Classroom
22| LMS Robert Skibinski University of LaVerne 2022-2023 $405.00 Motivating Students Who
Don’t Care
23| LMS Robert Skibinski University of LaVerne 2022-2023 $405.00 ABCs of Effective
Mainstreaming & Inclusion
24| LMS Robert Skibinski University of LaVerne 2022-2023 $405.00 Economics: Relevant Topics
& Events Current Research
25.| MHS Susan Teza University of LaVerne 2022-2023 $405.00 Understanding Moods for
Teachers
26.| MHS Bryan Upshaw University of LaVerne 2022-2023 $405.00 Teaching Gifted and
Talented Students
27.| VES Kimberly Vanatta University of California-San 2022-2023 $243.90 Addressing the Needs of
Diego Diverse Populations
28.| LMS Kelsey Woelkers University of LaVerne 2022-2023 $405.00 Motivating Students Who
Don’t Care
29 | LMS Kelsey Woelkers University of LaVerne 2022-2023 $405.00 I’m So Stressed I Could
Scream
30.| LMS Kelsey Woelkers University of LaVerne 2022-2023 $405.00 Tech Tools for the
Classroom
31| VES Kelly Worman University of LaVerne 2022-2023 $405.00 Child Behavior Disorders
R. Extra-Curricular Activities — 2021-22
. . o . Dates of
Location First Last Position Stipend Employment/Notes
1. | MHS Steven Perone Volunteer Coach — Baseball $2,552 2021-22 Spring Season
(Reimbursed by the Booster
Club)
2. | MHS John Rooney Volunteer Coach — Golf $1,200 2021-22 Spring Season
(Reimbursed by the Booster
Club)
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3. | MHS Cory Weingart Volunteer Coach — Baseball $2,552 2021-22 Spring Season
(Reimbursed by the Booster
Club)
S. Extra-Curricular Activities — Fall 2022-23
Location First Last Position Stipend Dates of
Employment/Notes

1. | MHS Marisa DiCristina Cheerleading Coach, Varsity $5,955 2022-23 Fall Season
2. | MHS TBD TBD Cheerleading Coach, JV $4,802 2022-23 Fall Season
3. | MHS Timothy Bartholomew Cross Country Coach, Boys $7,200 2022-23 Fall Season
4. | MHS James (Tom) Huelbig Cross Country Coach, Girls $7,200 2022-23 Fall Season
5. | MHS Julianna Tomaselli Dance Coach $5,955 2022-23 Fall Season
6. | MHS Robert Melusky Equipment Manager $1,050 2022-23 Fall Season
7. | MHS Tiffany Trockenbrod Field Hockey Coach, Varsity $8,140 2022-23 Fall Season
8. | MHS Kellye Statz-Simon Field Hockey Coach, JV $5,437 2022-23 Fall Season
9. | MHS Zoran Milich Football Coach (Head) $10,780 2022-23 Fall Season
10.| MHS Sean Carty Football Coach (Assistant) $6,690 2022-23 Fall Season
11, | MHS Brian Santaniello Football Coach (Assistant) $6,690 2022-23 Fall Season
12.| MHS Christopher Sima Football Coach (Assistant) $6,690 2022-23 Fall Season
13.| MHS Daniel Aguilar Football Coach (Assistant) $6,690 2022-23 Fall Season
14.| MHS Vincent Figueroa Football Coach (Assistant) $6,690 2022-23 Fall Season
15.| MHS E. Mark Priebracha Football Coach (Assistant) $6,690 2022-23 Fall Season
16.| MHS Ashley Castronovo Gymnastics Coach, Varsity $6,700 2022-23 Fall Season
17.| MHS Amy Horensky Gymnastics Coach, Assistant $3,620 2022-23 Fall Season
18.| MHS Richard Steeb Soccer Coach, Varsity, Boys $8,500 2022-23 Fall Season
19.| MHS Yannick Smith Soccer Coach, Varsity, Girls $8,500 2022-23 Fall Season
20| MHS Peter Mueller Soccer Coach, JV, Boys $5,437 2022-23 Fall Season
21.| MHS Bryan Upshaw Soccer Coach, JV, Girls $5,437 2022-23 Fall Season
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22| MHS Christian Lugo Soccer Coach, Freshman, Boys $4,437 2022-23 Fall Season
23| MHS James Griffin Strength and Conditioning Coach $4,500 2022-23 Fall Season
24| MHS Raheel Saleem Tennis Coach, Varsity Girls $7,000 2022-23 Fall Season
25| MHS Cristina Venetucci Tennis Coach, JV Girls $4,692 2022-23 Fall Season
26| MHS Kelsey Donovan Volleyball Coach, Varsity Girls $6,400 2022-23 Fall Season
27| MHS Lauren Horowitz Volleyball Coach, JV Girls $4,600 2022-23 Fall Season
28| MHS Alex Kristopovich Volleyball Coach, Freshman Girls $4,437 2022-23 Fall Season
29| MHS TBD TBD MHS Athletic Coordinator $4,000 2022-23 Fall Season
30| UMS Cory Weingart Athletic Coordinator $2,666 2022-23 Fall Season
31.| UMS Claire Scarpa Cross Country Coach, Head — Boys $4,392 2022-23 Fall Season
32| UMS Robert Scarpa Cross Country Coach, Head — Girls $4,392 2022-23 Fall Season
33| UMS Molly Girt Field Hockey Coach, Head $4,270 2022-23 Fall Season
34| UMS Scott Ramsay Intramural Activities, Flag Football $1,955 2022-23 Fall Season
35| UMS Michael Razzoli Soccer Coach, Head, Boys $4,392 2022-23 Fall Season
36| UMS Vincent Ingraffia Soccer Coach, Head, Girls $4,392 2022-23 Fall Season
37| MHS Michael Razzoli Boys Soccer Coach (Volunteer Asst.) $0 2022-23 Fall Season
38| MHS Paul Oliu Boys Soccer Coach (Volunteer Asst.) $0 2022-23 Fall Season
39| MHS Joseph Jurik Boys Soccer Coach (Volunteer Asst.) $0 2022-23 Fall Season
40| MHS Renee Colangelo Girls Soccer Coach (Volunteer Asst.) $0 2022-23 Fall Season
41| MHS Dana Castronovo Cheerleading (Volunteer Asst.) $0 2022-23 Fall Season
42| MHS Mason Robinson * Football (Volunteer Asst.) $0 2022-23 Fall Season

T. Home Instruction

Appoint all certificated staff members with instructional certificates for Home Instruction, as needed during the 2022-2023 school year at a rate of $59.98 as per the
MTEA Agreement.
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U. Other (Hourly rates are based on 21-22 salary guides until new salary guides are established)

Location First Last Assignment Salary/Stipend Dates of
Employment/Notes
1. | DISTRICT | Robert Skibinski Reconciler of School Monies $5,200.00 2022 -2023 School Year
2. | DISTRICT | Staci Anderson Interpreter $20.00 p/h 2021-2022 School Year
$62.67 p/h Prep Time/Lunch/Before or
After School Only
3. | DISTRICT | Jenny Egas Interpreter $20.00 p/h 2021-2022 School Year
$67.49 p/h Prep Time/Lunch/Before or
After School Only
4 | DISTRICT | Regina Fernandes Interpreter $20.00 p/h 2021-2022 School Year
$23.40 p/h Prep Time/Lunch/Before or
After School Only
5. | DISTRICT | Catherine Gonzalez Interpreter $20.00 p/h 2021-2022 School Year
$45.35 p/h Prep Time/Lunch/Before or
After School Only
6. | DISTRICT | Robert Guardigli Interpreter $20.00 p/h 2021-2022 School Year
$23.40 p/h Prep Time/Lunch/Before or
After School Only
7. | DISTRICT | Bindu Gujavarthi Interpreter $20.00 p/h 2021-2022 School Year
$23.76 p/h Prep Time/Lunch/Before or
After School Only
8. | DISTRICT | Natalia Joffe Interpreter $20.00 p/h 2021-2022 School Year
$54.90 p/h Prep Time/Lunch/Before or
After School Only
9. | DISTRICT | Isela Khouri Interpreter $20.00 p/h 2021-2022 School Year
10.| DISTRICT | Neeharika Penta Interpreter $20.00 p/h 2021-2022 School Year
$23.76 p/h Prep Time/Lunch/Before or
After School Only
11, | DISTRICT | Shruti Tyagi Interpreter $20.00 p/h 2021-2022 School Year
$23.40 p/h Prep Time/Lunch/Before or
After School Only
12 | MHS Jennifer Lipschutz Nurse for an extended day to meet students’ needs $57.13 p/h 2022 -2023 School Year
13.| MHS Bernadette Rabbitt Nurse for an extended day to meet students’ needs $53.12 p/h 2022 -2023 School Year
14 | UMS Eileen Cappabianca Nurse for an extended day to meet students’ needs $55.79 p/h 2022 -2023 School Year
15.| UMS Karen Rarich Nurse for an extended day to meet students’ needs $41.21 p/h 2022 -2023 School Year
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16.| LMS Denise Salvatore Nurse for an extended day to meet students’ needs $59.80 p/h 2022 -2023 School Year
17.| LMS Florence Smith Nurse for an extended day to meet students’ needs $41.21 p/h 2022 -2023 School Year
18.| VES Patricia Cizin Nurse for an extended day to meet students’ needs $64.36 p/h 2022 -2023 School Year
19 | VES Janis Woodard Nurse for an extended day to meet students’ needs $41.21 p/h 2022 -2023 School Year
20.| OHES Kamal Paul Nurse for an extended day to meet students’ needs $41.21 p/h 2022 -2023 School Year
21| DISTRICT | Elizabeth Fevola Supplemental Physical Therapy/Evaluations $59.98 p/h 2022 -2023 School Year
22| DISTRICT [ Danielle Olney Supplemental Speech/Evaluations $59.98 p/h 2022 -2023 School Year
23| DISTRICT | Charles Gatt, M.D. Volunteer Physician N/A 2022-2023 School Year
At Football Games “As
Needed”

* Pending Criminal Background Clearance and Employment History Clearance
**Salary/Step based on 21-22 salary guides until new salary guides are established.
***Pending issuance of certificate.

4.2 Resolution Approving Network Administrator Title Change

WHEREAS, the Superintendent of Schools has recommended that the title to the Assistant Network Administrator position in the Board Office be changed to
Network Administrator;

WHEREAS, the Board of Education finds that it is in the best interest of the school district to accept the Superintendent’s recommendation;
NOW THEREFORE BE IT RESOLVED that the new title will take effect July 1, 2022;

BE IT FURTHER RESOLVED that the Montgomery Township Board of Education approves the position for the Network Administrator.
4.3 Resolution Approving Systems Manager/Lead Technician Title Change

WHEREAS, the Superintendent of Schools has recommended that the title to one Computer Technician position in the Board Office be changed to Systems
Manager/Lead Technician;

WHEREAS, the Board of Education finds that it is in the best interest of the school district to accept the Superintendent’s recommendation;
NOW THEREFORE BE IT RESOLVED that the new title will take effect July 1, 2022;

BE IT FURTHER RESOLVED that the Montgomery Township Board of Education approves the position for the Network Administrator.
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4.4  Resolution Authorizing Suspension of Employee — Approve the following resolution:

WHEREAS, the Superintendent of Schools has recommended that employee #4144 be placed on administrative leave with pay, pending an investigation;
WHEREAS, the Board of Education finds that it is in the best interest of the school district to accept the Superintendent’s recommendation;

NOW THEREFORE BE IT RESOLVED that the employee is on administrative leave with pay, effective June 10, 2022; and

BE IT FURTHER RESOLVED that the Board authorizes the Superintendent or her designee to take whatever steps are necessary to effectuate the purposes of the
resolution.

BE IT FURTHER RESOLVED that the Business Administrator/Board Secretary shall provide said employee with notice of the Board's action as set forth in this
Resolution forthwith.

4.5 Resolution Authorizing Suspension of Employee — Approve the following resolution:

WHEREAS, the Superintendent of Schools has recommended that employee #5167 be placed on administrative leave with pay, pending an investigation;
WHEREAS, the Board of Education finds that it is in the best interest of the school district to accept the Superintendent’s recommendation;

NOW THEREFORE BE IT RESOLVED that the employee is on administrative leave with pay, effective June 10, 2022; and

BE IT FURTHER RESOLVED that the Board authorizes the Superintendent or her designee to take whatever steps are necessary to effectuate the purposes of the
resolution.

BE IT FURTHER RESOLVED that the Business Administrator/Board Secretary shall provide said employee with notice of the Board's action as set forth in this
Resolution forthwith



	Structure Bookmarks
	Figure
	Figure




